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Part – A 

1. Details of the Institution 

1.1 Name of the Institution  

 

 1.2 Address Line 1  

      

       Address Line 2  

       

       City/Town  

        

       State  

        

       Pin Code 

  

       Institution e-mail address   

 

       Contact Nos.  

  

       Name of the Head of the Institution:  

         

        Tel. No. with STD Code:  

       

        Mobile: 

        

Name of the IQAC Co-ordinator:                          

 

Mobile:                   

  

 IQAC e-mail address:  

 

0431- 2751232 

Cauvery College for Women 

AnnamalaiNagar 

Tiruchirappalli 

Tamil Nadu 

620 018 

cauverycollege_try@rediffmail.com 

Dr. Mrs. V. Sujatha 

09443495161 

0431- 2763939 

cauverycollege_try@rediffmail.com 

Ms.V.Ramya 

09150508989 

 Cauvery College for Women 

 



3 
 

 

1.3 NAAC Track ID (For ex. MHCOGN 18879)  

 

1.4 NAAC Executive Committee No. & Date: 

(For Example EC/32/A&A/143 dated 3-5-2004.  

This EC no. is available in the right corner- bottom  

of your institution’s Accreditation Certificate) 

  

 

1.5 Website address: 

                                    

Web-link of the AQAR:     

                             

1.6 Accreditation Details 

Sl. No. Cycle Grade CGPA 
Year of 

Accreditation 

Validity 

Period 

1 1st Cycle A 85.90/100 2004 2004-2009 

2 2nd Cycle A 3.37/4 2010 2010-2015 

3 3rd Cycle     

 

 

1.7 Date of Establishment of IQAC : DD/MM/YYYY 

 

 

 

1.8 AQAR for the year (for example 2010-11)  

 

 

 

1.9 Details of the previous year’s AQAR submitted to NAAC after the latest Assessment and 

Accreditation by NAAC  

i. AQAR 2010- 11 submitted to NAAC on 07/05/2011 

ii. AQAR 2011- 12 submitted to NAAC on 09/07/2012 

iii. AQAR 2012- 13 submitted to NAAC on 04/10/2013  

iv. AQAR 2013- 14 submitted to NAAC on 09/05/2014 

v. AQAR 2014- 15 submitted to NAAC on 11/04/2015 

vi. AQAR 2015- 16 submitted to NAAC on 25.05.2016 

 

1.10 Institutional Status 

      University  State    Central        Deemed             Private   

Affiliated College  Yes                 No  

2015-2016 

 

www.cauverycollege.ac.in 

12/08/2004 

http://www.cauverycollege.ac.in/IQAC/AQAR2015-16.pdf 

  
 

   

EC/52/RAR/96 

TNCOGN11168 
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Constituent College  Yes                No    

     Autonomous college of UGC Yes                No     

     Regulatory Agency approved Institution Yes                 No      

    (eg. AICTE, BCI, MCI, PCI, NCI) 

  

    Type of Institution  Co-education            Men        Women   

   

  Urban                              Rural       Tribal     

 

       Financial Status            Grant-in-aid   UGC 2(f)                        UGC 12B            

 

  Grant-in-aid + Self Financing             Totally Self-financing            

       

1.11 Type of Faculty/Programme 

 

                  Arts                   Science           Commerce              Law    

 

                  PEI (Phys Edu) 

 

 

TEI (Edu)         Engineering     Health Science   Management        

 

  

Others   (Specify)                     

 

1.12 Name of the Affiliating University (for the Colleges)  

 

1.13 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc  

      Autonomy by State/Central Govt. / University 

        

       University with Potential for Excellence                 UGC-CPE 

       

       DST Star Scheme                   UGC-CE  

        

       UGC-Special Assistance Programme                                               DST-FIST                                                

      

     

       

       

 

 

 

 

 

 

  

Yes 

 

 
  

 √ 

 
   

 

Bharathidasan University, 
Tiruchirappalli- 620 024 

   

 
  

  

 

  
  

 √ 
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       UGC-Innovative PG programmes             Any other (Specify) 

       

       UGC-COP Programmes               

2. IQAC Composition and Activities 

2.1 No. of Teachers    

2.2 No. of Administrative/Technical staff   

2.3 No. of students     

2.4 No. of Management representatives                 

2.5 No. of Alumni          

2. 6 No. of any other stakeholder and    

        Community representatives   

2.7 No. of Employers/ Industrialists         

 

2.8 No. of other External Experts    

2.9 Total No. of members    

 

2.10 No. of IQAC meetings held    

      

2.11 No. of meetings with various stakeholders:     No.             Faculty                  
     

               Non-Teaching Staff Students   Alumni       Others  

2.12 Has IQAC received any funding from UGC during the year? Yes                No    

                 If yes, mention the amount                                  

2.13 Seminars and Conferences (only quality related) 

         (i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC  

              Total Nos.               International               National               State              Institution Level 

               

 (ii) Themes  

 

2.14 Significant Activities and contributions made by IQAC  

8 

- 

Seminars were conducted on NET/SET coaching, Coaching for competitive 

examinations / CSIR and on effective bonding between teachers and 

students 

3 

  

 2 

 - 

 45 

4 

 3 

 30 

 2 

15 

8 

2 

 101 

4 

2 - 

 -  - 3 

   
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2.15 Plan of Action by IQAC/Outcome 

         The plan of action chalked out by the IQAC in the beginning of the year towards quality            

         enhancement and the outcome achieved by the end of the year * 

 

Plan of Action Achievements 

 To organize national and international 

seminars 

An international seminar was conducted by the 

Dept of Commerce. 

 Several Certificate courses will be conducted 

for the students 

Certificate courses are conducted by the 

departments of Computer Science, Computer 

Applications, Information Technology, Social 

Work, Microbiology 

 To encourage the staff members to pass 

SLET & NET Examinations for their 

elevation in their academic career. 

Orientation, coaching and important instructions 

were given through lectures and many of our staff 

members have cleared NET & SLET examinations. 

 To encourage the faculty members to publish 

articles in peer reviewed journals with impact 

factor and to publish more books. 

36 Staff members have published around 75 articles 

and original research papers in many peer- 

reviewed journals with good impact factor 

 To encourage the faculty members to apply 

for minor and major projects, DST, TNSCST 

and FIST support. 

Our staff members have received funds from UGC 

for carrying out their research works. We have also 

been recognized by DST under  FIST CURIE  

Program. 

 To increase the number of volumes in 

department libraries 
Many books and journals were added to the library. 

             

* Academic Calendar of the year2015- 2016 is attached as Annexure I 

2.15 Whether the AQAR was placed in statutory body         Yes                No   

Management                 Syndicate             Any other body        

 Provide the details of the action taken 

 

 

Part – B 

 IQAC focuses on student centric quality education 

 IQAC motivates faculties to go beyond excellence in teaching and research 

 IQAC increases the strength of the students  

 IQAC enhances global competencies and the placement 

 

 

The management meet the faculty members frequently and discuss about the 

University Examination results, steps taken by the faculty members to encourage 

slow learners, the annual budget of the departments and also discuss about the 

grievances reported by students and staff members and steps taken to resolve 

them. 

√   

√  
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Criterion – I 

 

1. Curricular Aspects 

 
   1.1 Details about Academic Programmes 

Level of the 

Programme 

Number of 

existing  

Programmes 

Number of 

programmes added 

during the year 

Number of 

self-financing 

programmes 

Number of value 

added / Career 

Oriented 

programmes 

Ph.D 03 02 05 - 

M.Phil 03 - 03 - 

PG 12 - 12 - 

UG 14 01 15 - 

PG Diploma 01 - 01 - 

Advanced Diploma 03  - 03 

Diploma 03  - 03 

Certificate -  - - 

Others - - - - 

Total 39 03 36 06 
 

Interdisciplinary - - - - 

Innovative - - - - 

 

 

1.2   (i) Flexibility of the Curriculum: CBCS 

        (ii) Pattern of programmes: 

 

 

 

 

 

 

 

 

 

1.3 Feedback from stakeholders*    Alumni       Parents           Employers      Students    

      (On all aspects) 

              Mode of feedback     :        Online              Manual              Co-operating schools (for PEI)    

*Please provide an analysis of the feedback / Report  on student feedback -  Annexure II   

  

1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects. 

 

 

 

1.5 Any new Department/Centre introduced during the year. If yes, give details. 

 

 

 

 

Pattern 
Number of programmes 

UG PG 

Semester 15 12+1PG Diploma              

Trimester - - 

Annual 3 (COP) - 

We follow as per our university syllabi. There was revision of syllabi for  
Value Education and Environmental Science .             

 

 

 

 

-202016 

 

Yes, B.Sc., Nutrition and Dietetics 

√ √  √ 

 √  
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Criterion – II 

2. Teaching, Learning and Evaluation 

2.1 Total No. of 

permanent faculty   

2.2 No. of permanent faculty with Ph.D. 

2.3 No. of Faculty Positions 

Recruited (R) and Vacant (V) 

during the year   

 

2.4 No. of Guest and Visiting faculty and Temporary faculty  

2.5 Faculty participation in conferences and symposia:  

 

No. of Faculty International level National level State level 

Attended 

Seminars/ 

Workshops 

17 20 14 

Presented papers 29 25 11 

Resource Persons 01 03 04 

 

2.6 Innovative processes adopted by the institution in Teaching and Learning: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2.7   Total No. of actual teaching days  

Total Asst. Professors Associate Professors Professors Others 

202 202 - - - 

Asst. 

Professors 

Associate 

Professors 

Professors Others Total 

R V R V R V R V R V 

17 - - - - - - - 17 - 

4 

 The college has provided LCD projectors invariably for each department which enable the 

students to have better insight into the subjects. Modern Technical Aids like LCD, OHP, PPT 

and ICT facilities are used in the classroom teaching. 

 The utilization of Language Lab, Internet and E-library enhance the knowledge of students to 

update with the current trends. The departmental clubs invite eminent resource persons to 

give special lecturers on innovative and recent topics, and also conduct Literary and Business 

quiz. 

 The students are motivated to present papers and take part in National and International 

Seminars and Workshops. Entrepreneurial Certificate courses are organized to become great 

entrepreneurs. 

 The department of Social Work takes students on a field trip to have a wide exposure. 

 Software is purchased to send sms about Student Attendance to their parents.  

 Every Club maintains its account transparently. 

 Every Monday, morning Assembly is conducted with power point presentation with unique 

concepts.  

 Assignments are sent as e-mails 

 Power point is used 

 Projects are checked as soft copies instead of printouts 

 Special lectures to improve communication and inter personal skills 

 Using ICT 

 Use of INFLIBNET and DELNET initiated 

 Periodic unit tests were conducted and the students performance were evaluated 

 Progress reports on students performance in unit tests were sent to their parents  

206 Days 

40 
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2.8   Examination/ Evaluation Reforms initiated by  the Institution (for example: Open Book 

Examination, Bar Coding, Double Valuation, Photocopy, Online Multiple Choice Questions) 

   

 

 

 

 

 

 

 

2.9   No. of faculty members involved in curriculum  

         restructuring/revision/syllabus development  

         as member of Board of Study/Faculty/Curriculum Development  workshop 

 

2.10 Average percentage of attendance of students 

 

 2.11 Course/Programme wise distribution of pass percentage :          

 

Title of the 

programme 

Total no. of 

students 

appeared 

Division 

Distin

ction  

I Class II  Class III Class Pass % 

B. A Tamil 18 2 16 - - 100 

M.A Tamil 4 1 3 - - 100 

B.A English 128 - 68 60 - 100 

M.A English 38 4 34 - - 100 

BSW 22 8 14 - - 100 

MSW 8 6 2 - - 100 

M. Phil (SW) - - - - - - 

B.Com 204 19 185 2 - 100 

B.Com (CA) 63 13 50 - - 100 

M.Com 37 6 31 - - 100 

M.Phil (Comm) 11 11 - - - 100 

BBA 129 10 119 - - 100 

B.Sc Maths 136 32 104 - - 100 

M.Sc Maths 46 21 25 - - 100 

B.Sc Physics 41 13 28 - - 100 

M.Sc Physics 17 13 4 - - 100 

BCA 329 112 217 - - 100 

MCA 61 26 35 - - 100 

PGDCA 18 - 18 - - 100 

B.Sc CSc 128 34 94 - - 100 

M.Sc CSc 39 32 7 - - 100 

M.Phil (CSc)    - -  

B.Sc IT 40 28 12 - - 100 

M.Sc IT 24 20 4 - - 100 

B.Sc MB 27 11 16 - - 100 

M.Sc MB 8 5 3 - - 100 

B.Sc Chemistry 29 2 27 - - 100 

B.Sc BioTech 25 8 17 - - 100 

M.Sc FSM 7 5 2 - - 100 

We follow as per our university rules and regulations in conducting 

examinations and Evaluation of scripts. Though, we are training our students to 

take up online aptitude tests for their better placement.   Every Semester 

Seminar, Assignments, Mid Semester and Model Examinations are conducted 

as part of Summative Assessment. The Department of Computer Science 

conducts Online quiz as one of the components for calculating internals. 

 

 

95.6% 

7 13 
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2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes:  

 IQAC conducts periodical meetings to analyze the progress of  the various activities 

planned.  

   IQAC conducts Faculty Development Programmes to upgrade the quality of higher 

education and to augment the quality of teaching learning process. 

2.13 Initiatives undertaken towards faculty development        

Faculty / Staff Development Programmes 
Number of faculty 

benefitted 

Refresher courses - 

UGC – Faculty Improvement Programme 2 

HRD programmes - 

Orientation programmes 7 

Faculty exchange programme - 

Staff training conducted by the University 18 

Staff training conducted by other institutions - 

Summer / Winter schools, Workshops, etc. 5 

Others - 

2.14 Details of Administrative and Technical staff 

Category Number of 

Permanent 

Employees 

Number of 

Vacant 

Positions 

Number of 

permanent 

positions filled 

during the Year 

Number of 

positions filled 

temporarily 

Administrative Staff 20 0 0 0 

Technical Staff 50 0 0 0 
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Criterion – III 

3. Research, Consultancy and Extension 

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution 

 

 

 

 

3.2 Details regarding major projects 

 Completed Ongoing Sanctioned Submitted 

Number - - - - 

Outlay in Rs. Lakhs - - - - 
 

3.3 Details regarding minor projects 

 Completed Ongoing Sanctioned Submitted 

Number 5           2 - - 

Outlay in Rs. Lakhs 6,82,800.00 3,80,000.00 - - 
 

3.4 Details on research publications 

 International National Others 

Peer Review Journals 60 - - 

Non-Peer Review Journals - - - 

e-Journals 29 - - 

Conference proceedings 13 7 4 
 

3.5 Details on Impact factor of publications: 

             Range                                           Average                     h-index                     Nos. in SCOPUS 

3.6 Research funds sanctioned and received from various funding agencies, industry and other organisations 

Nature of the Project 
Duration 

Year 

Name of the 

funding 

Agency 

Total grant 

sanctioned 

Received 

 

Major projects - - - - 

Minor Projects 2013-2016 UGC 6,69,000.00 5,66,800.00 

Interdisciplinary Projects - - - - 

Industry sponsored - - - - 

Projects sponsored by the 

University/ College 
- - - - 

Students research projects 
(other than compulsory by the University) 

- - - - 

Any other specify 

1.COP 

1.a) Dept. of Tamil and English 

2015- 2016 

 

UGC - COP 

 
7,00,000 6,30,000.00 

3 - 5 

The IQAC encourages- 

 Staff members to pursue Ph.D and publish original research articles in peer- reviewed 

journals with impact factor 

 Staff members to take up research as their passion with the support of various funding 

agencies like UGC, DST, DBT etc 

9.4

551 

1 
9 
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1.b) Dept. of Computer Science, 

Computer Applications & 

Information Technology 

2015- 2016 
UGC - COP 

 
10,00,000 10,00,000.00 

2.DST – FIST  
20415- 16 DST –FIST 300000 - 

Total   47,00,000.00 16,30,000.00 
 

3.7 No. of books published    i) With ISBN No.                        Chapters in Edited Books 

                                              

                                              ii) Without ISBN No.    

3.8 No. of University Departments receiving funds from  

    UGC-SAP  CAS              DST-FIST 

    DPE                             DBT Scheme/funds 

 

3.9 For colleges                  Autonomy                       CPE                         DBT Star Scheme  

                                            INSPIRE                       CE               Any Other (specify) 

3.10 Revenue generated through consultancy 

  

 

 

 3.11 No. of conferences  

 organized by the Institution 

      

3.12 No. of faculty served as experts, chairpersons or resource persons    

3.13 No. of collaborations  International               National                      Any other  

3.14 No. of linkages created during this year 

3.15 Total budget for research for current year in lakhs:  

     From Funding agency                             From Management of University/College                                                    

     Total 

 3.16 No. of patents received this year 

 

 

 

 

 

 

  Level International National State University College 

Number -01 - -01 - - 

Sponsoring 

agencies 

-  Brainee kids 

& Holycross 

society,Trichy 

- - 

     

     

Type of Patent  Number 

National 
Applied - 

Granted - 

International 
Applied - 

Granted - 

Commercialized 
Applied - 

Granted - 

- 

- 

- 

 

- 

- 

- 

- 

- - - 

DST - FIST - - 

36 

- - 05 

07 

Rs. 1500000 
Rs. 1603000 

Rs. 3,103,000 

 

2 - 
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3.17 No. of research awards/ recognitions    received by faculty and research fellows 

         Of the institute in the year 

 

 

 

 

3.18 No. of faculty from the Institution   

      who are Ph. D. Guides   

     and students registered under them   

 

3.19 No. of Ph.D. awarded by faculty from the Institution  

       

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones) 

                      JRF             SRF                    Project Fellows                  Any other 

3.21 No. of students Participated in NSS events:    

   University level                  State level  

                                                                                National level                     International level 

3.22 No.  of students participated in NCC events:  

    University level                  State level                

                                                                                  National level                     International level 

3.23 No.  of Awards won in NSS:                            

   University level                  State level  

                                                                                  National level                     International level 

3.24 No.  of Awards won in NCC:                           

   University level                  State level  

                                                                                  National level                     International level 

3.25 No. of Extension activities organized  

               University forum                      College forum      

               NCC                                          NSS                                             Any other    

3.26 Major Activities during the year in the sphere of extension activities and Institutional Social 

Responsibility  

 

ANNEXURE III 

  

 

Total International National State University Dist College 

05 - - - 05 - - 

16 

23 

6 

- - - - 

500 

5 

1 

- 

5 1 

1 - 

5  

-  

1 - 

1 - 

- - 

4 22 - 
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Criterion – IV 

4. Infrastructure and Learning Resources 

4.1 Details of increase in infrastructure facilities: 

Facilities Existing Newly created Source of 

Fund 

Total 

Campus area 5.37Acres - Reddy 

Educational 

Trust 

5.37Acres 

Class rooms 96 LCD 

Projector- 16 

- 113 

Laboratories 15 1 Management 16 

Seminar Halls 1 1 Management 2 

No. of important equipments 

purchased (≥ 1-0 lakh)  during the 

current year. 

138 53 Management 191 

Value of the equipment purchased 

during the year (Rs. in Lakhs) 

649815.00 2642799.00 Management 

& UGC 

3292614.00 

Others 

Library 

- - - 
- 

 

 

4.2 Computerization of administration and library 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Fully Automated Library with “Nirmal” Software. 

 Access of INFLIBNET and DELNET 

 Access of OPAC system 

 PG Reference Centre with Internet facility to motivate users to involve in their 

research work. 

 The usage of Digital Library enrich the performance of the research scholars. 

 Provision of DELNET (Developing Library Network) to facilitate e-learning. 

 Wi-Fi provides intranet facility to faculties and students. 

 Automation software adden library Nirmal web OPAC, gems application also. 

 Digital library software D-space institutional repository. 
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4.3   Library services: 

 Existing Newly added Total 

No. Value No. Value No. Value 

Text Books 28734 62,39,957 1210 4,37,304 29944 66,77,261 

Reference Books 5470 34,06,758 64 6,5,336 5534 34,72,094 

e-Books 3 17225 - - 3 17,22               

5 

Journals 168 2,78,287 6 3660 174 2,81,947 

e-Journals 4 17225 - - 4 17,225 

Digital Database 4 47225   4 47,225 

CD & Video 4670 - 250 - 4920 - 

Others(Back 

volumes) 

2266  230  2496  

 

 

4.4 Technology up gradation (overall) 

 
Total 

Computers 

Computer 

Labs 
Internet 

Browsing 

Centres 

Computer 

Centres 
Office 

Depart-

ments 
Others 

Existing 403 332 29 - - 14 2 26 

Added 69 9 50 - - _ 9 1 

Total 472 341   79  -  -  14  11  27 

 

4.5 Computer, Internet access, training to teachers and students and any other programme for technology  

         upgradation (Networking, e-Governance etc.) 

 

 

 

 

 

 

4.6 Amount spent on maintenance in lakhs :               

           i)   ICT                   

          

          ii)  Campus Infrastructure and facilities                 

           

         iii) Equipments  

          

         iv) Others 

                                                                

 

          Total :      

 Demonstration given for faculty and research scholars on facilities of library , use of 

software and use of ACM,DELNET and N-list,Doaj etc. 

 1(LCD Facility in D7) 

 3 Computer with internet connection is provided for both staffs and students 

 Staff can access internet during leisure hours. 

 

Rs.577953.00 

Rs.138,96,584.00 

Rs.7,36,556.00 

Rs.10,988,496.00 

Rs. 25,621,636.00 
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Criterion – V 

5. Student Support and Progression 

5.1 Contribution of IQAC in enhancing awareness about Student Support Services  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5.2 Efforts made by the institution for tracking the progression    

 

 

 

 

 

 

 

 The Institutional Government and Management Scholarships are 

available and disbursed on time. 

 The college has a student council that has a well defined function. 

 The college encourages students to publish materials like catalogues, 

wall magazines, college magazine, and other materials. 

 The institution has a structured mechanism for career guidance and 

placement of its students. 17 concerns visited our campus for campus 

recruitment and 340 students are well placed. 

 Alumni Association acts energetically to contribute for both academic 

and infrastructure development. 85 students are benefitted. 

 There is a systematic student’s grievance redressal cell. 

 Entrepreneurial skill is induced on the budding students. 6 EDC 

programmes are organized. 

 Support is given for extracurricular, co-curricular and sports activities. 

 Academic, personal career, psycho- social counselling services is given 

to the needy students. 

 Subject Expert Special Lectures are being arranged. 

 Extra Care is taken for differently abled students. 

 Department Library is maintained and books are offered to students for 

reference. 

 Management also provides scholarship to the needy students. 

 

 The institution motivates the students to get university ranks by providing cash awards. 

 Our Institution holds a record of 71 University Rank holders and 5 University gold medalists. 

 The students are encouraged to publish and participate in conferences and workshops. 

 Students have undergone counselling to overcome depression through Tutor ward system. 

 Various assessments like regular class tests, Unit Tests, Mid Semester Exams, Model Exams are 

conducting and report cards are sent to the parents regarding the progress of the students. 

 Slow learners are identified and trained with previous year question papers.  Unit Tests are conducted 

periodically for the students.  

 Parent teachers meet is conducted to assess the students at a regular interval. 

 Feedback from students and parents are considered to uplift the progression. 

 Departmental Library is maintained and books are offered to students for reference. 
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5.3 (a) Total Number of students   

 

 (b) No. of students outside the state     

   (c) No. of international students   

 

Men                                                                                                Women                                                                                                       

  

Demand ratio = 1: 2           Dropout % = 4.4% 

5.4 Details of student support mechanism for coaching for competitive examinations (If any) 

 

 

          

 

 

 

 

 

 

 

 

 

 

 

No. of students beneficiaries     

UG PG Ph. D. Others 

(M. Phil., PGDCA) 

4445 563 38 57 

No % 

- - 
No % 

5103 100 

 
Last Year(2014-2015) This Year(2015-2016) 

General SC ST OBC Physically 

Challenged 

Total General SC ST OBC Physically 

Challenged 

Total 

101 144 1 1675 1 1922 96 141 5 1618 - 1860 

            

 E Journals from department library are provided to students. 

 The faculty in-charges from the Department of Mathematics are assigned for taking Aptitude Classes 

for Final year students. 

 Personality Development, Inter Personal skills and Motivational Seminars are conducted as a part of 

club activity.  

 Trained staff from the Department of English conduct training programme to develop a spirit to face 

campus interviews. 

  A Foundation English Course is being organised by the Department of English to develop the 

communication skill for the first year students.   

 Seminars and workshops are organised for   facing competitive examinations.  

 Chemstar Club organised a motivational lecture on CSIR exam for the PG students.  

 Four UGC-NET qualified Faculty members are providing guidance to the students for UGC exams. 

 Regular Seminars, Coaching classes, and model TANCET Examination have been conducted to face 

competitive examination. 

 NET/SET Coaching classes are conducted for the PG students and 88 final year students are benefitted. 

 TCS organized 80 hours free training program to SC and ST students. 

1197 

25 

- 
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5.5 No. of students qualified in these examinations  

       NET                      SET/SLET                GATE                      CAT      
   IAS/IPS etc                    State PSC                      UPSC                       Others     

 

5.6 Details of student counselling and career guidance 

 

 

           

 

             

 

 

 

 

 

 

 

 

 

 

 

 

 

 No. of students benefitted 

5.7 Details of campus placement 

On campus Off Campus 

Number of 

Organizations Visited 

Number of Students 

Participated 

Number of Students 

Placed 

Number of Students 

Placed 

13 1253 356 20 

 

 

 

 

 

 

 

 A tutor ward system is maintained, in which the students are split into a group of 30 each, each 

headed by a staff in charge. General discussions are made regarding motivation and guidance to 

the students. The following topics had been discussed, Parental guidance, How to use public 

property, ethical life and so on. 

 Counselling is given to the students regarding the moral values.  

 Soft skill Development Paper was added in the Curriculum to enhance the skills of final year 

students. 

 Information regarding employment availability in leading establishment was passed on to students 

through telephonic conversation. 

 To develop additional skills, many courses are offered as skill-based electives in all the 

departments at the UG level. 

 Students of respective departments are nominated as office bearers in the department association. 

They are encouraged to perform / organize various association activities for the benefit of fellow 

students and also to develop their leadership qualities. 

 All the departments conduct a series of guest lectures on Soft Skills, Personality Development, 

Positive Attitude, Personal Effectiveness, Career Opportunities, Enhancing Employability Skills, 

Career Guidance, Emotional Intelligence, Effective Communication, and Resume Preparation. 

 Motivational session was conducted for IBSW students for handling different issues, one student 

was counselled for improving study interest and one student was given Client centre red therapy 

to come out of parental bereavement. 

 

4331 

- 

- 

- 

 

- 

- 

 

12 
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5.8 Details of gender sensitization programmes 

 

 

 

 

 

 

 

 

 

 

 

5.9 Students Activities 

      5.9.1     No. of students participated in Sports, Games and other events 

                   State/ University level                    National level                     International level 

                   No. of students participated in cultural events 

                   State/ University level                    National level                     International level 

 

5.9.2      No. of medals /awards won by students in Sports, Games and other events 

     Sports  :  State/ University level                    National level                     International level 

 

     Cultural: State/ University level                    National level                     International level 

 

5.10 Scholarships and Financial Support 

 Number of 

students 
Amount 

Financial support from institution  97 8,24,147.00 

Financial support from government 440 27,17,370.00 

Financial support from other sources 124 12,74,590.00 

 

 

 

 

 

 The college has a Gender Club which periodically organizes the programmes 

on Gender Sensitization, Gender Equality, Women Empowerment, Cyber 

Crime against Women and Gender Sociology. 

  Harassment issues, if any, are amicably resolved by a team comprising of the 

Principal, Director, HOD, and Tutor. 

 Bomac club of the college organised programmes on gender sensational 

issues. 

 Gender studies as a part of the academic curriculum, are conducted for all the 

final year UG Students.  

 Centre for Women Studies is established to engage students in 13 sensitisation 

programmes. These programmes uplift the standard of Women in the society. 

Nearly 14 Resource persons enriched the thoughts of the students. 3560 

students are benefitted. 

 

108 10 - 

45 - - 

8 - 72 

64 15 - 
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5.11    Student organized / initiatives  

Fairs         : State/ University level                    National level                     International level 

Exhibition: State/ University level                    National level                     International level 

 

5.12    No. of social initiatives undertaken by the students  

 

5.13 Major grievances of students (if any) redressed:  

 The college has a Student Grievance Redressal Cell which Comprises of the Principal, Head of 

the Department, faculty members, Parents and student representatives. 

 The Cell meets, twice in an academic year, to discuss various reported grievances. Grievances 

related to examinations, valuation, attendance and other facilities in the college and Hostels are 

reported by the students. 

 The Grievance Redressal Cell analyses the grievances and recommends to the authorities 

concerned, the required remedial measures to be taken to redress the grievances. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

- 

1 

- - 

- - 

110 
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Criterion – VI 

6.  Governance, Leadership and Management 

6.1 State the Vision and Mission of the institution 

 

 
 

 

 

 

 

 

 

6.2 Does the Institution has a management Information System  

 

 

6.3 Quality improvement strategies adopted by the institution for each of the following: 

6.3.1   Curriculum Development  

 

 

 

 

 

 

 

 

 

 

 

 

 

VISION: 

 The vision of the Institution is to promote academic excellence, inculcate 

qualities of competence, confidence and excellence for employability and developing self 

reliant individuals endowed with skilled manpower. 

MISSION: 

 To impart higher education to women students from the local and rural areas 

especially the first generation learners. 

 To inculcate knowledge of higher order and to imbibe in the students a scientific 

approach to information technology. 

 To make our wards aware of entrepreneurial development. 

 To impart skills to the level of excellence and thus present the value system in the 

youth entrusted to us.   

 

 Staff members from the departments of Tamil, English, Social work, 

Physics, Computer science, Computer Application, Information 

Technology, Microbiology, Biotechnology, Food service Management 

and Dietetics are members of Board of studies in the university to which 

the college is affiliated .They represent to the university for curriculum 

development. 

 Certificate courses like Trouble shooting, household electricity are 

conducted  for interdisciplinary students .The syllabus for these courses 

are being framed by the concerned departments in consultations with the 

experts.  

 National and International seminars are being conducted by many 

departments. 

 Various clubs in the college organizes seminars, lectures, workshops and 

skill development programmes. 

 

YES 
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6.3.2   Teaching and Learning  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6.3.3   Examination and Evaluation  

 

 

 

 

 

 

 

 

 

 

 

 Staff members participate in faculty development programmes , 

workshops, seminars, orientation programmes and refresher 

courses. 

 All departments regularly upgrade the books in the library through 

yearly budget planning and purchase, thus strengthening the 

learning facility.  

 Use of LCD, OHP, demonstrations, audio visual clippings, 

documental problem solving methods in class room teaching.  

 Department clubs invites eminent resource persons to address on 

innovative and recent topics. 

 Arranging field trips, Special lectures, Internships, Camps, 

Awareness programmes and organizing competitions 

 Periodical tests are conducted. 

 Slow learners are identified and given special training. 

 Advanced learners are motivated to present papers in competitions 

and seminars. 

 All students are motivated  to take part in inter departmental and 

inter collegiate competitions. 

 Special focus is given for aptitude training. 

 Students are guided and motivated to take part in, on the campus 

and off the campus job interviews.  

 

 For semester exams university schedule is followed. 

 In the institution, departmental  tests  are conducted after 

completion of each unit. With a common schedule 

monthly unit tests are conducted in a systematic manner.  

 Retests are given for slow learners. 

 Assignment and seminars are given to test the students 

skills. 

 Discrepancies regarding the examination results are 

forwarded to the university immediately. 

 Students are directed to apply for transparency and 

revaluations if needed. 

 Faculty with experience  from all departments are 

members of question paper setting and evaluation boards 

and   also act as external and Internal practical examiners.  
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6.3.4   Research and Development 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

6.3.5   Library, ICT and physical infrastructure / instrumentation 

 

 

 

 

 

 

 

 

 

 Management motivates the staff members to take up research projects 

initiated by UGC, CSIR, DST etc..  

 Collaboration of laboratory equipments with other colleges and 

establishment of specific research units( Constant temperature bath) in the 

physics lab.  

 Science departments have well equipped lab facilities to carry out research 

activities. 

 Equipments purchase and maintenance are done every year by all the 

science departments to carry out research activities.  

 Faculty are encouraged to Register for Ph.D. 

 Salary increment is given to for those who completed their Ph.D and those 

who cleared SET/ NET Examinations. 

  Departments are encouraged to apply for Major and Minor projects. 

 Faculty Development Programmes are arranged to promote research. 

 Institution publishes a peer reviewed journal-Cauvery Research Journal 

with ISSBN Number. 

 Faculty and students are encouraged to publish articles in journals. 

 Faculty  are involved  in M.Phil, Ph.D guidance 

 Exclusive PG Reference library is provided for the PG students and 

research scholars. 

 Procurement of new books and periodical related to research purpose by 

the library. 

 Availability of E-journal, E-Books, Connectivity of DELNET,  Inflib net 

to facilitate  

       E-learning . 

 

 

 Budget is allotted individually to the library and to all the departments for 

purchase of books.  

 Library has been expanded with PG reference section, periodical and 

dissertation reference section, and digital library section. 

  Internet service is provided through new  Internet center established in 

the library for the use of staff and students. 

 Department library facility . 

 Library services are fully automated including circulation ,acquisition , 

bibliographic control, serial, OPAC, Bar code services   and gate entry 

monitoring system. 

 Budget is allotted individually to all the departments  for purchase of 

instruments and books. 

 Availability of internet facility for staff and students in the college. 

 Compulsory internet hours for the students.   

 OHP and LCD projector are used in class room teaching. 

 Internet access in PG reference centre of library. 
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6.3.6   Human Resource Management 

 

 

 

 

 

 

 

 

 

 

6.3.7   Faculty and Staff recruitment 

 

 

 

 

 

 

6.3.8   Industry Interaction / Collaboration 

 

 

 

 

 

 

 

 

 

 

 

 Staff members are encouraged to take part in orientation and 

refresher courses to upgrade their teaching skills. 

 Faculty development programmes are conducted.  

 Medical leave facility is available, granted a loan without 

interest. 

 Easily approachable management. 

 Permission for availing “On duty ”for staff for presenting papers, 

attending seminars, paper valuation and to act as practical 

examiner. 

 Management has given permission to utilize lab for the Ph.D 

work for  staff. 

 

 

The vacancy position of each department is submitted to the management 

and a news paper advertisement is given. The received applications are 

scrutinized by the HOD’S for eligibility .The short listed candidates will 

be interviewed by the committee comprising of the college governing 

council members ,external subjects experts and the HOD’S of the 

concerned departments. Selected candidates will be inducted into service. 

 

 PG student’s pursue their projects in different organization / Computer 

training centre and gain exposure in industrial environment. 

 Tie up with NGO’s working for social welfare agencies. Giving awareness 

on social issues with NGO’s. 

  Fieldwork, tie up with NGO’s and Government agencies for PG projects, 

observational visits. 

 PG students of Food service management and Dietetics pursue their 

internship in multi specialty hospital attached to PSG institute of Medical 

research, Three star Hotel and College hostel. 

 Companies like WIPRO, TCS, CTS, IGATE conducted tests and 

interviews for placement. 

 Tie up with IT industries for PG projects and certificate courses. 
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6.3.9   Admission of Students  

 

 

 

6.4 Welfare schemes for  

 

Teaching  All leave are in par with government norms. 

 Up to three months of maternity leave. 

 100% Diwali Bonus for teaching and non- teaching staff 

members. 

 Increment for HOD posts, M.Phil, Ph.D and for qualification 

approval by the university. 

 On duty leave is granted to attend seminar, conference, 

valuation, Examiner ship and for attending board of studies 

meetings.   

 Feeding mothers are permitted to go home during lunch hours. 

 Free accommodation for hostel staff. 

 Medical leave of up to twelve days are given which is 

accumulative of nature. 

 Group insurance for the staff is done by the institution. 

 Staff welfare fund provided interest free loans; An initial 

amount of one lakh was contributed by the management. . 
Non teaching  All leave are in par with government norms. 

 Up to three months of maternity leave. 

 100 % Diwali bonus. 

 Feeding mothers are permitted to go home during lunch hours. 

 Free accommodation for hostel staff. 

 Medical leave of upto twelve days are given which is 

accumulative of nature.. 

 Group insurance for the staff is done by the institution. 

 Staff welfare fund provides interest free loan. 

 Free transport facility. 

 50% of the education fee of the children of the non teaching 

staff is given by the college. 

 Non teaching staff can avail loan up to Rs. 20,000 from 

management. 

 

 
Students  Cauvery College Past Students Association (CAPSA) plays an 

active role towards students welfare. The contributions from the 

alumni are utilized towards payment of tuition fees for 

economically poor students. 

 Free lunch is sponsored by LEO club for needy students. 

 Birthday contribution fund is utilized for the payment of tuition 

fees for economically poor students. 

 KRT scholarship provides tuition fees  for  poor students.   

 

Based on XII Standard public examination marks, eligible students are admitted to 

under graduate courses. Likewise the admission for post graduate courses the 

eligibility criteria and marks obtained in UG courses are taken into account. 



26 
 

6.5 Total corpus fund generated 

   Departments Club Corpus fund 

Tamil Bharathi Mandram       9000.00 

English Aurora    48300.00 

S.W Amity      10800.00 

BBA Synergy 32600.00 

Com Busy Bee 59800.00 

Maths Bomac 31800.00 

Physics Hale Bopp 59900.00 

Chemistry Chemster 20500.00 

Microbiology Jenners 19000.00 

Biotechnology Boliver’s  17800.00 

Computer Ccience Comphaven 54700.00 

Information tech. Innova 15300.00 

Computer 

Applications 

Abacus 90900.00 

FSM&D Hospitality  5300.00 

Total 475700.00 

 

6.6 Whether annual financial audit has been done      Yes                        No      

6.7 Whether Academic and Administrative Audit (AAA) has been done?  

Audit Type External Internal 

Yes/No Agency Yes/No Authority 

Academic Yes Bharathidasan 

University 

Yes Head of the institution, 

Management and External 

IQAC Members 

Administrative Yes Auditor Yes Management 

 

6.8 Does the University/ Autonomous College declares results within 30 days?   

 For UG Programmes    Yes                    No            

 

 For PG Programmes    Yes                No            

  

 

 

   

   
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6.9 What efforts are made by the University/ Autonomous College for Examination Reforms? 

 

 

 

 

 

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? 

 

 

 

6.11 Activities and support from the Alumni Association 

 

 

 

 

 

 

 

 

 

6.12 Activities and support from the Parent – Teacher Association 

 

 

 

 

6.13 Development programmes for support staff 

 

 

 

 

 

   Students are guided for applying for revaluation. 

 Grievances, if any, are registered through the head of the 

institution and are informed to the university. 

 There is a provision for the students to obtain degree certificate 

through Thatkal system.  

 

 The university encourages its affiliated colleges to acquire the status of 

autonomy by providing them all possible support.   

 

   Cauvery College Past Students Association (CAPSA) is actively involved in 

many of the alumna activities. They are as follows,  

 Organizing  yearly alumna meeting for the whole college. 

 Encourages individual departmental alumna meet. 

 Inviting Alumni from various fields to address the students. 

 Identifies economically backward students and helps in their tution fees. 

 Exemplary and worthy students are identified and are made eligible for 

concession of full fees. 

 Individual contributions from the alumna are awarded as prizes to toppers 

from the respective departments. 

 Extension of books to needy students. 

 

 

   Parent –Teachers meeting is held twice in a year, one with the 

management and another with the department faculty members. 

 Constructive feed backs or recommendations are implemented. 

 Leave particulars and academic performance of the students are kept 

informed to the parents. 

 

  Faculty Development Programmes organized for supporting members 

include: 

 Computer Training 

 Nutrition education for the needy group. 
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6.14 Initiatives taken by the institution to make the campus eco-friendly 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  Exnora club is actively functioning. 

 Students are advised to avoid the use of plastic bags.    

 Promotion of “Go green” environment 

 Eco friendly tips are given to the students. 

 Paper bag making training was given to students to avoid plastics. 

 Interdepartmental competitions are conducted for students to create 

awareness in creating wealth from waste –ECOCRAFT 

 Plantation of trees and proper maintenance of plants and trees for eco-

friendly campus. 

 Edible mushroom cultivation is done using agro waste substrate. 

 In order to minimize the waste, semi micro analysis technique is followed 

by department of chemistry, there by preserving a green environment. 

 Water conservation was highlighted in common prayer session. 

 Jute Bag Sessions are organized. 

 Periodic monitoring of quality of RO drinking water. 

 Prevention of noise pollution inside the campus. 

 Cleaning of the road outside the college on 22.01.2015 with the city 

corporation in collaboration with other clubs. 

 Promotion of cotton clothing and minimizing vehicle usage. 
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Criterion – VII 

7. Innovations and Best Practices 

7.1  Innovations introduced during this academic year which have created a positive impact on the       

       functioning of the institution. Give details. 

 EMC International Certification voucher sponsorship in collaboration with ICT 

Academy of Tamil Nadu. 

 The usage of Digital Library has improved the performance of the students. 
 

 

7.2  Provide the Action Taken Report (ATR) based on the plan of action decided upon at  the          

       beginning of the year     ANNEXURE  IV 

7.3 Give two Best Practices of the institution (please see the format in the NAAC Self-study Manuals) 

ANNEXURE  V 

7.4 Contribution to environmental awareness / protection 

Department Environmental Awareness / Protection 

English  Cleaning Campus drive   

 

Commerce In order to create the environmental awareness among the students, EDC cell and 

PG and Research department of commerce organized  

a) A training program in making jute bags as against the usage of plastic bags and  

quilling Art(jewellery out of paper) 

b) Industrial Visit to Naveen door mat industry (mats out of waste baniyan 

material).The Industry is emphasized Manual-machines without the 

consumption of electricity. 

 

BBA Students were motivated to plant trees and Tulsi plants to create the environmental 

awareness. 

Physics  Awareness programs are conducted to utilize the CFL lamps instead of normal 

lights through Hale Bopp Club. 

 Slogan contest is conducted for students on the topic of Conservation of energy 

and the best slogan is posted in every department 

BCA  Students are motivated to grow more medicinal plants and keep the environment 

clean to get fresh air. 

IT  Students are motivated to grow more medicinal plants and keep the environment 

clean to get fresh air. 

 Students are advised to avoid usage of plastics. 

Microbiology  Minimal usage of electricity is maintained by switching off the lights and fans 

when not in use. 

 Classrooms are well ventilated so there is no need of much of artificial light. 

 Sunlight serves as the source of illumination for the microscopes in labs. 

 The labs are provided with proper water supply to carry out the experiments and 

sink to wash the used glass wares and apparatus. The water that is drained is 

collected and well-connected to soak pits linked to the drainage system. Periodic 

assessment of the quality of water is carried out by students in the laboratory as a 

part of their academic practicals. 

 Latest technology such as Wi-Fi LCD projectors which are fixed in the class rooms, 

are extensively used by the staff for lecturing.  
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 The hazardous waste from the labs are properly processed by means of killing 

and then expelled in the surrounding. 

 Water based chemical reactions are carried out to minimize hazardous solvent 

chemical usage. 

Chemistry Semi micro analysis technique is followed in the chemistry laboratory thereby 

reducing the chemical wastages and leave green environment 

Biotech  In the general assembly of the college the awareness was created in “SAVE 

WATER SAVE LIFE”. 

 Awareness was created among the students on the importance of plastic free 

environment. 

Leo  Plantation: We have promoted greenery in the available space of our campus, 

outside the campus. In hands with NHAI, we also planted 1000 saplings in a day. 

The saplings were planted in and around the district court, Government Hospital and 

Schools to create an awareness and consciousness of providing a green cover to the 

earth. 

Rotract  Making paper bags 

 Swacch bharath 

Exnora  Energy conservation : Under the auspices of students ‘ExNoRa a week awareness 

programme on electricity usage .An alarming action was instituted by observing 

global warm(n)ing “1010101010” and commemorating “World Ozone Day”every 

year. The students have been provided general awareness on “Individual 

responsibilities in environment protection programme” LED light have been put up 

in the hostel ground. 

Use of renewable energy : The beneficial effects of alternative sources of   energy 

was highlighted by organizing  an interschool competition cum Exhibition on the 

theme “Save Our Mother Earth” solar lamps have been installed in college as well 

as hostel campus.  

Water harvesting: RO water plants have been set up to facilitate bottled water free 

zone. Rain water harvesting facility has been installed in our college and hostel 

campus. 

Efforts for carbon neutrality: Around 250 Tulsi saplings have been planted in and 

around the college campus to ensure carbon neutrality. 

Plantation: We have promoted greenery in the available space of our campus. 

Outside the campus, we have promoted the campaign by providing saplings in 

women’s central prison; Trichy. Our Chief Guests are always honoured with 

saplings thereby creating environment consciousness and practical implementation 

of providing a green cover to the earth. 

Hazardous waste management: In order to avoid the use of plastics, we have 

organized a jute material sale for staff &students. Also, use of eco-friendly products 

has been initiated in the form of paper bag making session. Dustbins are provided in 

all the classrooms for effective maintenance of cleanliness. 

NSS One lakh tree plantation programme at Bharathidasan University. 

 
 

7.5  Whether environmental audit was conducted?         Yes                No            

 

7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis) 

 

 

 Faculty Development Programme for the Staff Members. 

 SWOC Analysis Programme for the Staff Members. 

 Minor projects were undertaken in various departments with the fund provided 

by UGC 

   
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8. Plans of institution for next year 

1. To upgrade the institution  to autonomous status 

2. Elevation of physics department to Research Department  

3. To seek financial assistance from funding agencies like DST – FIST, DBT and the like 

4. To apply for Major Research Projects 

5. Infrastructural development  focusing on Differently Abled  Friendly Infrastructure 

6. Smart Class Rooms 

7. International Exchange programmes    
 

 

 

 

Name: Ms. V.Ramya                Name: Dr. Mrs. V. Sujatha    

___________-sd-____________________                  _____________-sd-_________________              

Signature of the Coordinator, IQAC                Signature of the Chairperson, IQAC 

 

_______***_______ 
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Annexure I 

Academic Calendar of the year 2015- 2016 
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Annexure II 

Report on student feedback 
 

The feedback from students about the faculty on various parameters like punctuality, 

class control, clarity of expression and competency on teaching, student motivation, academic 

help, syllabus coverage, career guidance and counselling were collected and analysed. The 

analysis shows that about 98% of the staff members were given higher grades by the students 

and remaining 2% of the staff members who needed guidance and counselling on certine aspects 

were counselled by the Principal. 

The students were also asked to analysis about the library infrastructure/ Campus 

facilities available and curriculum, which also portrayed a positive feedback.     
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Annexure III 

Major  Extension  Activities 
BHARATHI TAMIL MANDRAM – DEPARTMENT OF TAMIL 

 

PROGRAMME DATE RESOURCE PERSON 

Thodaka Vizha 31.07.2015 

Kavingar N. Muthunilavan, 

Tamilnadu Murpokku Ezhuthalar Sangam, 

Pudukottai 

Independence day 

Speech Competition 
12.08.2015 

Dr.  C. Deepa, 

Assistant Prof. in Tamil, 

Cauvery College for Women, Trichy 

 

Dr.  K. Nithya, 

Assistant Prof. in Tamil, 

Cauvery College for Women, Trichy 

Muthamizh Vizha 

Iyal Amuthu 

 

Isai Amuthu 

 

 

 

Nadaga Amuthu 

29.08.2015 

 

Kavingar A. Vennila 

 

Uga kala Sri 

Selvi. N. Akilandeshwari with Team 

 

‘Puratchi Kavi’ by College Students 

DEBATE 

‘Thalai Nigar Thamizhargalin 

Thamizh Thirunal 

Pattimandram’ 

08.01.16 College Lecturers & Students 

 

AURORA CLUB - DEPARTMENT OF ENGLISH 

PROGRAMME DATE RESOURCE PERSON 

Inauguration of ‘A Foundation 

English Course’ 

23.06.2015 Dr.  K.S. Dhanam,  

Associate Professor,  

Department of English,  

EVR College Trichy 

Valediction of ‘A Foundation 

English Course’ 

30.06.2015 Prof. G. Balakrishnan 

Former Vice- Principal, Head,  

Department of English,     

 St. Joseph’s College, Trichy. 

Faculty Development 

Programme 

18.08.2015 to 19.08.2015 Dr.  C. Isaac Jebastine,  
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Professor and Head,  

Department of English and 

Foreign Languages 

Bharathidasan University 

Trichy. 

  Dr.  Laura Dameris 

Chellajothi,  

Assistant Professor,  

 Department of English and 

Foreign Languages, 

Bharathidasan University, 

Trichy. 

  Dr.  M. Angkayarkan 

Vinayaka Selvi,  Assistant 

Professor,  

 Department of English and 

Foreign Languages, 

Bharathidasan University, 

Trichy. 

  Dr.  Vinod Kumar 

Professor and Chair,  

Department of English and 

Foreign Languages, 

Bharathidasan University, 

Trichy. 

Parent- Teachers meet 16.09.2015 

 

_ 

 

Subject Expert Special Lecture 

for PG 

23.09.2015 Prof. Yusuf 

Former Vice- Principal, 

Head, Department of English, 

Jamal Mohamed College, 

Trichy 

Subject Expert Special Lecture 26.09.2015 Prof. Yusuf 



42 
 

for UG  Former Vice- Principal, 

Head, Department of English, 

Jamal Mohamed College, 

Trichy 

Subject Expert Special Lecture 

for UG  

29.09.2015 Prof. Yusuf 

Former Vice- Principal, 

Head, Department of English, 

Jamal Mohamed College, 

Trichy. 

Subject Expert Special Lecture 

for PG 

06.10.2015 Prof. Yusuf 

Former Vice- Principal, 

Head, Department of English, 

Jamal Mohamed College, 

Trichy. 

Literary Theories & 

History of English Literature 

(NET- SET Coaching Class) 

19.12.2015 Ms.  Aarthi R.M.,  

 Assistant Professor,  

Dept. of English,  

Cauvery College for Women, 

Tiruchirappalli 

Quantitative Aptitude - A 

Session on General Paper I 

(NET- SET Coaching Class) 

22.12.2015 Mr.Mohamed Harif.,   

 Assistant Professor, Dept. of 

Mathematics,  

Rajah Serfoji Govt. Arts 

College, Thanjavur 

Triple Fiesta 24.12.2015 Rev. Dr.  S. Mariadoss, SJ 

Vice Principal (Finance),  

 Assistant Professor of 

Commerce,  

St. Joseph’s College, Trichy 

 

Dr.  A. Syed Zakir Hasan,  
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Associate Professor of Tamil,  

Jamal Mohamed College, 

Trichy. 

 

Thiru. G. Sivagurunathan 

M.A., B.L.,  

Secretary, Humour Club, 

Trichy 

Subject Expert Special Lecture 

for PG 

 

11.02.2016 Prof. Yusuf 

Former Vice- Principal 

Head, Department of English 

Jamal Mohamed College, 

Trichy. 

 

AMITY CLUB - DEPARTMENT OF SOCIAL WORK 

TITLE OF THE 

PROGRAMME 

DATE RESOURCE PERSON 

The Need and Importance of 

Field work Practice in Social 

Work 

11.07.2015 Dr. D.Nirmala, Assistant Professor, 

Department of Social Work, 

Bharathidasan University, Trichy 

Communication Skills for 

Budding Social Workers 

16.07.2015 & 

17.07.2015 

Prof.G.Balakrishnan,  

Former Vice Principal,  

St.Joseph’s College, Trichy 

Sale in Aid 28-09-2015 & 

29-09-2015 

Disabled People from Four NGOS 

 

World Day for Older Persons 

 

1-10-2015 

Celebration with Older persons 

(St.Antony’s Home For Elderly, Kattur, 

Trichy) 

One Day Training on HR 

Concepts 

 

12.01.2016 

Mr.J.Ravikumar, Manager-HR Training 

and Recruitment, GVMFL, Trichy. 

One Day Interactive Workshop 

On Enriching Effective 

Bonding Between Teachers 

22.02.2016 1.Dr. J.Godwin Prem Singh, Associate 

Professor, Department of Social Work, 

Bishop Heber College. 
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and Students  

2.Ms. R.Athilakshmi, Head Department of 

Food Service Management and Dietetics, 

Cauvery College for Women 

3.Dr. A.R.Sayeeda Sherin, Psychiatrist,  

SANA Hospital Trichy 

 

DEPARTMENT OF SOCIAL WORK—COMMUNITY ORGANISATION PROGRAM  

Date Activity Resource Person Venue Benefic

iaries 

20.07.2015 

Awareness on 

Alcoholism and 

Drug Addiction 

Mr Muthukumar,  

Counsellor,  

Socsead Deaddiction Center 

Trichy 

 Sesha Iyengar Memorial 

Hr.Sec School 
60 

20.07.2015 

School Mental 

Health 

Ms Geetha Annadurai,  

Psychologist,  

Athma Hospital,  

Thillainagar,  

National College Hr.Sec 

School 
50 

24.07.2015 
Preventing Child 

Abuse 

Ms Jessy BA., BL.,  

Tamilnadu Bishop Council, 

Karumandapam 

K.A.P Vishwanathan 

Hr.Sec School& 

 

50 

25/07/2015 

Mental Health 

Care for Old age 

People 

Dr D.Randeep Rajkumar,  

Rajeswari counseling & 

psychotherapy clinic, Trichy 

 

 

Jayamatha Old age home, 

Thuvakudi& 

 

30 

04/09/2015 

Importance of 

Sanitation 

Mr.Prabhakaran 

LEE Trust Mahadanapuram 

Karur Dt 

Govt Middle School 

Mahadanapuram 

 

 

 

75 
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05/09/2015 Adolescent 

Mental Health 

 

 

Mr.Arun Stanley,  

Athma Hospital & Research 

Pvt Ltd 

Govt Hr.Sec School 

Melaguparai 
40 

05/09/2015 Anti Dowry 

Campaign 

Areds, Swathi Pengal 

Iyyakam Karur 

 Govt Hr Sec School 

Krishnarapuram 
60 

05/09/2015 

Stress 

Management 

Mr.Arun Stanley,  

Athma Hospital,  

Thillainagar 

Tamilnadu state transport 

corporation, Trichy 
50 

07/09/2015 

Awareness on 

HIV/AIDS 

Mr Parthasarathi,  

Counsellor,  

Govt.Hospital, Viralimalai 

Govt Girls Hr.Sec School 

Vadugapati 
75 

07/09/2015 

Gender 

Sensitization 

Dr G.Metilda 

Bhuvaneswari,  

Asst.Professor,  

Department of social Work,  

Cauvery college for women, 

Trichy 

Govt Boys Hr.Sec School 

Viralimalai 
125 

09/02/2016 Menstrual 

Hygeine  

Dr. Victoria Johnston,  

Janet Nursing Home, Trichy 

Fathima High School 

Trichy 
100 

09/02/2016 Cancer 

Awareness 

Dr. Xavier, Oncologist,  

GVN Hospital, Trichy 
St.Joseph Hr.Sec.School 150 

11/02/2016 

Adolescent 

Nutrition  

Ms. Thanuja,  

Assistant Professor,  

Dept. of Food Service 

Management and Dietetics, 

Cauvery College for women 

Sesha Iyengar Memorial 

Higher Secondary 

School, Trichy  

65 

18/02/2016 Revamping 

Content Of MSW 

course 

Dr. Sekar, Principal, UDC 

college, Trichy. 
Holy Cross Service 

Society, Puthur, Trichy 
40 

25/02/2016 Care of New Dr. Sathish Kumar,  Sri Krishna Clinic, Trichy 50 
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Born Babies Sri Krishna Clinic, Trichy 

25/02/2016 
Awareness on Ill 

effects of 

Alcoholism 

Ms. Banumathi,  

Counsellor, KLA, Trichy 

 

Gandhi Market 50 

 

SYNERGY CLUB ACTIVITIES – DEPARTMENT OF BUSINESS ADMINISTRATION 

 

BUSY BEE CLUB ACTIVITIES – DEPARTMENT OF COMMERCE 

 

TITLE DATE RESOURCE PERSON 

Installation Ceremony 11.07.2015 Mr. K.Tharpagaraj 

District Revenue Officer, Trichy. 

Women Rights in Society 20.07.2015 Mr. K. Nazir Ahamed,  

District and Session Judge (Rtd) and 

Advocate, Trichy 

Investors Awareness Programme 

Ponzi Investment 

29.07.2015 Dr. CMA.T.K.Sridhar 

Cost Accountant, Head-Singar 

Acadamey, National Trainer –JCI 

India 

Training on Bank Entrance Exam 11.08.2015 Mr. P.R. Balaji,  

Co-ordinator, Vision 2020 

Aadi Vaibavam 14.08.2015 Mrs.  Mahalakshmi Kasthurirengan,  

TITLE OF THE 

PROGRAMME 
DATE RESOURCE PERSON 

Personality Development 06.08.2015 Mr.T.Saravana Raj 

Edatic IT Support. 

Career Development 11.08.2015 Dr. P.Srinivas, MD,  

Sai Vidhya School of Banking and 

Financial Studies 

Self Development Course 

(Zardhoshi) 

(6 months course) 

12.08.2015 Mrs. Sudha,  

Proprietor,  

Sudha House of Embroidery, Trichy. 

Domestic Violence against women 12.08.2015 Mrs. S.Vijaya Babu 

Advocate,  

Standing Council, Government of 

India,  

High Court, Chennai. 

Prevention is better than cure 28.08.2015 Healer.C.Rajendran,  

Acupuncturist. 

HR in Hospitality Management 19.01.2016 Mr.J.Paul David Vimal,  

HR Manager, Hotel Sangam, Trichy. 

Self Development Course(Aary 

work) 

(1 month Course) 

25.01.2016 Mrs. Sudha,  

Proprietor,  

Sudha House of Embroidery, Trichy. 
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Pannisai Selvi, Tamilisai Kuyil, 

Trichy. 

Export Marketing in Business 09.08.2015 Mr. Sethuraman Sathappan, Famous 

Export Trainer In India. 

Inter Collegiate 

Elocution Competition 

16.10.2015 Mr. M. Thangaraj,  

Secretary, Chamber of Commerce, 

Trichy. 

One Day International Workshop on 

Derivatives and Risk Management 

11.12.2015 1. Dr.  Murali Rajan, MBA Director, 

Associate Professor of Finance,  

The Kania School of 

Management, USA. 

2. Dr.  M. Selvam, Head Department 

of Commerce and Financial 

Studies, Founder-Publisher and 

Chief Editor, Smart Journal, 

Bharathidasan University, Trichy. 

3. Dr.  I. Francis Gnanasekar, Vice 

Principal, and Associate Professor, 

PG and Research Department of 

Commerce, St. Joseph’s College, 

Trichy. 

4. Dr.  Sekar, Syndicate Member, 

Bharathidasan University & 

Principal Urumu Dhanalakshmi 

College, Trichy. 

Stress Management 15.12.2015 Dr.  M. Subhashini,  

Psychiatry,  

Assist. Prof. Dhanalakshmi Srinivasan 

Medical College, Perambalur. 

Self Medication and OTC Drugs. 09.01.2016 Dr.  M. Natesh Prabhu,  

Assist. Prof. Dhanalakshmi Srinivasan 

Medical College, Perambalur. 

Employability Skills and 

Employment Scenario 

13.02.2016 Dr. R.Thiyagarajan.,  

Assitant Professor, Hallmark Business 

School,  

Trichy. 
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DEPARTMENT OF MATHEMATICS - BOMAC CLUB  

HALE BOPP CLUB - DEPARTMENT CLUBS 

 

ACTIVITY DATE RESOURCE PERSON 

 

Quantum computers - From theory 

to technology 

 

 

11.08.2015 

Dr. N.Athavan 

Asso.Professor of Physics,  

H.H The Rajah’s College,  

Pudukkottai. 

 

 

Welding Physics 

 

14.08.2015 

 

1.Dr. K.Asok kumar 

Addl.General manager,  

BHEL, Trichy-14. 

2.Mrs. A.Santha kumari 

Sr.Deputy Manager,  

Welding Research Institute,  

BHEL, Trichy-14. 

 

Poster Presentation 

(OZONE DAY CELEBRATION) 

 

 

16.09.2015 

Dr. K.Vijayalakshmi 

Asst.Professor of Physics,  

Bishop heber College(Autonomous),  

Trichy-17. 

 

“A One Day Symposium on the 

100th Anniversary of Einstein’s 

General Theory of Relativity-GTR-

100” 

 

 

 

 

12.12.2015 

1.Dr.  R. John Bosco Balaguru,  

Associate Dean, SASTRA University, 

Thanjavur. 

2. Dr.  S. Madhu,  

Research Advisor, TEQIP- II, ACCET,  

Karaikudi. 

3. Dr.  S. Brahadeeswaran,  

Head, Department of Physics,  

BIT Campus, Anna University, Trichy. 

TOPIC/ACTIVITY DATE RESOURCE PERSON 

Applications of Mathematics 06.08.2015 

Dr.  D.Venkatesan,  

Department of Statistics,  

Annamalai University. 

Campus 2 Corporate 03.09.2015 
Gabriel Kennedy.S 

LISA- Life Skills Academy, Trichy. 

Acupuncture Based Therapy To 

Solve Adolescent Health Issues 
04.09.2015 

Dr.  Mr.C.Rajendran,  

Raja Divine Acu Therapy, Trichy. 

Department Math Fun 06.02.2016                  - 

Elements of Number Theory  15.02.2016 

Dr. Manju Somanath,  

Assistant Professor,  

Department of Mathematics,  

National College, Trichy. 

Problem Solving Techniques in 

CSIR Examination 
19.02.2016 

Dr. Benedict Micheal Raj,  

Associate Professor,  

St.Joseph College, Trichy. 
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COMPHAVEN CLUB – DEPARTMENT OF COMPUTER SCIENCE 

 

ACTIVITIES 
DATE 

RESOURCE PERSON 

SKILL DEVELOPMENT FOR 

COMPUTER PROFESSIONALS 
13-8-2015 

Dr.  J.G.R. SATHIASEELAN, Head & 

Coordinator, Department of Computer 

Science, Dean, Training & Placement 

Division, Bishop Heber College,  

Trichy- 17. 

NETWORKING IN MNC 7-8-2015 

MR. VEERARAGHAVAN, MCA.,  

Ccna, Mcitp (Networking Trainer),  

Macnus Solutions,  

Trichy. 

INTRODUCTION TO UBUNTU 

OPERATING SYSTEM 

9-9-2015 Mrs.  J. C. SILVIYA AMALRAJ, M.Sc, 

M.Phil.,  

Assistant Professor, Dept. Of Computer 

Science, Holy Cross College, Trichy. 

ICTACT Digital India Pledge 2015 

Digital Literacy Program 

 

6-1-2016 

&7-1-2016 

MRS.  ARUNA RANEE, MCA., 

M.Phil., MBA.,  

Cauvery College for Women, Trichy 

EXHIBIT 

2K16 

Paper presentation  

07-01-2016 

 

1. Dr. V.SINDHU JANITA 

PRAKASH, Head Dept. of CS 

2. Mrs.  VIDHYA, Head Dept. of CA 

3. Dr.  M.Parveen, Head Dept. of  IT 

Stress Management  

1. Mrs.  M.ARUNARANEE,  

Dept. of CS 

2. Mrs.  R.RAMYA, Dept. of CA 

3. Mrs.  S. LATHA, Dept. of IT 

Mind Crusher 

1. Mrs.  R.MERLIN PACKIAM,  

Dept. of CS 

2. Mrs.  A.BHUVANESHWARI,  

Dept. of IT 

3. Mrs.  R.BRENDHA, Dept. of CA 

Connections 

08-01-2016 

1. Mrs.  R.MERLIN PACKIAM,  

Dept. of CS 

2.  Mrs.  N.GIRUBAGARI, Dept. of CA 

3.  Mrs.  J.SANGEETHA, Dept. of IT 

Debuging 

1.  Mrs.  N.GIRUBAGARI, Dept. of CA 

2.  Mrs.  P.RAJESWARI, Dept. of CS 

3.  Mrs.  M.ANANDHI, Dept. of IT 

Adzap 

1. Mrs.  A.JASMINE BEGUM,  

Dept. of IT 

2. Mrs.  H.KRISHNAVENI,  

Dept. of CA 

3. Mrs.  A.SAHAYA JENITHA,  

Dept. of CS 
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ABACUS CLUB – DEPARTMENT OF COMPUTER APPLICATIONS 

 

 ACTIVITIES DATE RESOURCE PERSON 

Web Designing and Development 02.09.2015 
Mr. M. Dhanarajan 

I Life Technologies, Trichy. 

Advancement in IT Domains & 

Placement Trends 
14.09.2015 

Mr. Selvakumar & Mr. Vigneshwaran 

HCL Learning Ltd. Trichy 

Network Solutions 10.10.2015 
Mr. Veeraraghavan 

Macnas Solutions, Trichy 

IOT Seminar 23.12.2015 
Mr. Sivakumar 

SF IT Systems, Learning Center Trichy 

ICT Digital Literacy Pledge 2015 
07.01.2016 

 

Mrs.  N. Girubagari 

Assistant Professor,  

Dept. of Computer Applications,  

Cauvery College For Women, Trichy 

Exhibit-2k16 

Inter-department Competitions(C.Sc, CA, IT) 

Event – I : Paper Presentation 
7.01.2016 

(FN) 

Dr. V.Sinthu Janita Prakash 

Head & Assistant Professor,  

Dept. of computer science. 

Ms.  S.Vidya,  

Head & Assistant Professor,  

Dept. of Computer Applications. 

Dr. M. Parveen,  

Head & Assistant Professor,  

Dept. of Information Technology. 

Cauvery College For Women, Trichy. 

Event – II : Stress Management 
07.01.2016 

(AN) 

 

Ms.  M.Arunaranee,  

Assistant Professor, Dept. of Computer 

Science. 

Ms.  R. Ramya,  

Assistant Professor, Dept. of Computer 

Applications 

Ms. S. Latha,  

Assistant Professor, Dept. of Information 

Technology. 

Cauvery College For Women, Trichy. 
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Event – III : Quiz 
07.01.2016 

(AN) 

Ms.  R. Merlin Packiam 

Assistant Professor, Dept. of Computer 

Science. 

Dr.  A. Bhuvaneswari,  

Assistant Professor, Dept. of Information 

Technology 

Ms.  R. Brendha,  

Assistant Professor, Dept. of Computer 

Applications. 

Cauvery College For Women, Trichy. 

Event – IV : Connections 
08.01.2016 

(FN) 

Ms.  R. Merlin Packiam 

Assistant Professor, Dept. of Computer 

Science. 

Ms.  N. Girubagari 

Assistant Professor, Dept. of Computer 

Applications 

Ms. J. Sangeetha,  

Assistant Professor, Dept. of Information 

Technology. 

Cauvery College For Women, Trichy. 

Event – V : Debugging 
08.01.2016 

(FN) 

Ms.  N. Girubagari 

Assistant Professor, Dept. of Computer 

Applications 

Ms.  R. Merlin Packiam Assistant Professor,  

Dept. of Computer Science 

Ms. J. Sangeetha, Assistant Professor,  

Dept. of Information Technology. 

Cauvery College For Women, Trichy. 

Event – VI : Adzup 
08.01.2016 

(AN) 

Ms. A. R.Jasmine Begum Assistant Professor,  

Dept. of Information Technology. 

Ms.  H. Krishnaveni, Assistant Professor,  

Dept. of Computer Applications 

Ms.  A. Sahaya Jenitha Assistant Professor,  

Dept. of Computer Science 

Cauvery College For Women, Trichy. 

Virtualization and Cloud Computing 

 

27.01.2016 

 

Mr..K.Ilanchezhian 

Director- Technical (Ims),  

Comet Compuserve Pvt Ltd, Trichy. 

 

 

 

 



52 
 

INNOVA CLUB - DEPARTMENT OF INFORMATION TECHNOLOGY 

TITLE OF THE PROGRAMME DATE 
RESOURCE PERSON 

Web Designing and Development 

05.08.2015 

 

Mr. M. DhanaRajan, Managing Director 

& Corporate Trainer, Life Technologies, 

Trichy. 

Maximising Learning Experiences 

with Digital and Web Tools 

12.08.2015 

 

Dr.  S.Senthilnathan, M.A, M.Ed, Ph.D., 

Assistant Professor and Deputy Co-

Ordinator, UGC-SAP(DRS-II), 

Department of Educational Technology,  

Bharathidasan University, Trichy. 

ICTACT DIGITAL  

INDIA PLEDGE 

DIGITAL LITERACY 

PROGRAM 

06.01.2016 

 

Ms. R.Merlin Packiam, Assistant 

Professor,  

 Department of Computer Science 

Cauvery College for Women, Trichy. 

ICTACT DIGITAL  

INDIA PLEDGE 

DIGITAL LITERACY 

PROGRAM 

06.01.2016 

 

Ms. A.R.Jasmine Begum, Asst.Professor,  

Department of Information Technology, 

Cauvery college for Women, Trichy. 

INTER DEPARTMENTAL COMPETITION EXHIBIT-2K16 

PAPER PRESENTATION  
07-01-2016 

 

Mrs. S.Vidya,  

Dr. Sinthu Janita Prakash 

Dr. M.Parveen 

STRESS MANAGEMENT  
07-01-2016 

 

Mrs. R.Ramya 

Mrs. Aruna Ranee 

Mrs. S.Latha 

MIND CRUSHER  

 

07-01-2016 

 

Mrs. R.Brendha 

 Mrs. R.Merlin Packiam 

Dr. A.Bhuvaneswari 

CONNEXTIONS  

 
08-01-2016 

Mrs. N.Girubagari 

Mrs. R.Merlin Packiam 

Mrs. J.Sangeetha 

DEBUGGING  
08-01-2016 

 

Mrs. N.Girubagari 

Mrs. P.Rajeshwari 

Mrs. M.Anandhi 

ADZAP  
08-01-2016 

 

Mrs. H.Krishnaveni 

Mrs. A.Sahaya Jenita 

Mrs. A.R. Jasmine Begum 

 

 

 

 



53 
 

JENNERS CLUB – DEPARTMENT OF MICROBIOLOGY 

 

ACTIVITY DATE CHIEF GUEST 

 

ENDOMETRIOSIS-An Overview. 

 

27.07.2015 

Dr. T.RAMANI DEVI,  

Consultant Gynaecologist and 

Obstetrician,  

Ramakrishna Medical Centre,  

Trichy. 

 

Awareness on Cancer at Breast and 

Cervix. 

 

05.08.2015 

Dr. UMA VELMURUGAN, MD(OG), 

MRCOG, CCT(UK), Fellowship in 

Infertility,  

Consultant Gynaecology and Infertility,  

Apollo Speciality Hospitals,  

Trichy. 

 

“BREAST FEEDING WEEK 

CELEBRATION”-Importance Of 

Breast Feeding-Health Talk. 

 

06.08.2015 

Mrs. RAJESHWARI I.P.S,  

Superintenent of Police,  

Trichy District.  

Dr. UMA VELMURUGAN,  

Consultant Gynaecology And Infertility,  

Apollo Speciality Hospitals,  

Trichy. 

Dr. SUDHARSHANA,  

Consultant Paediatrician,  

Apollo Speciality Hospitals,  

Trichy. 

Microbial Bioremediation And 

Phytoremediation 

 

13.08.2015 

Dr. ABU BECKAR,  

Head, Dept. of Biotechnology,  

National College,  

Trichy. 

MIKRO TALENTIA 2K15-An Inter  Mr.V.RAMANATHAN@SEKAR,  

mailto:Mr.V.RAMANATHAN@SEKAR
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Collegiate Meet 15.09.2015 Secretary,  

College Governing Council. 

 

Opportunities in Industrial Sector 

 

08.12.2015 

Mr.EASWARAN,  

Academic Director,  

Biocon Academy, Bangalore. 

 

Review Of PCO’s. 

 

11.01.2016 

Dr. T.RAMANI DEVI,  

Consultant Gynecologist and 

Obstetrician,  

Ramakrishna Medical Centre,  

Trichy 

 

Industrial Visit 

05.02.2016 Dr. P.BRINDHA,  

Associate Dean and Co-Ordinator,  

Centre For Advanced Research In Indian 

System Of Medicine(CARISM),  

Sastra University,  

Thanjavur. 

 

CHEMSTAR CLUB - DEPARTMENT OF CHEMISTRY  

TOPIC DATE RESOURCE PERSON 

EPR Spectroscopy 13. 08. 2015 

Dr. S.Boobalan 

Assistant Professor 

Department of Chemistry 

J. J College of Engineering and 

Technology, Tiruchirappalli – 620 

009 

Effective communication and 

personality development 

17. 08. 

2015 

 

Dr. R.Victor Lazarus 

Assistant Professor 

Department of Management 

Studies, Bishop Heber College 

Tiruchirappalli – 620 017 

Mangayarin Menmaiku 

Maayogam 

04. 09. 

2015 

Dr. S.Siva Malliga 

Founder of Thirumanthiram 

Arutsabai 

Solar energy conversion 10. 09. 2015 

Dr. T.Stalin 

Assistant Professor 

Department of Industrial 
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BOLIVAR CLUB –DEPARTMENT OF BIOTECHNOLOGY  

 

TITLE DATE RESOURCE PERSON 

An Awareness on Cancer at Breast 

& Cervix 
29.07.2015 

 Dr. Uma Velmurugan 

Consultant Gynecology & Infertility 

Apollo Specialty Hospitals, Trichy 

Microbial Bioremediation and 

Phytoremediation 
13.08.2015 

Dr. M.N.Abubacker 

Associate Professor & Head 

PG and Research Department of 

Biotechnology, National College, 

Trichy 

Nanomedicine an Emerging Hope 31.08.2015 

Dr. K.Premkumar 

Assistant Professor 

Department of Biomedical Science 

School of Basic Medical Sciences 

Bharathidasan University, Trichy 

Let us Prepare Ourself 02.09.2015 

Dr. S.Iyyampillai 

Professor, Department of Economics 

and Commerce and Finance 

Bharathidasan University, Trichy 

Applications of ips – Induced 

Pluripotent Stemcells 
03.09.2015 

Dr. R.Selvam 

Associate Professor & Former Head 

Department of Zoology 

Bishop Heber College, Trichy  

 

 

 

 

 

 

 

Chemistry Alagappa University,  

Karaikudi – 630 003 

Intra Departmental Quiz 

Competition 
 

01.10.2015 

 

Organized by PG Students 

ChemTalent 

 
 

23.12.2015 

Organized by Dr. G.Sivasankari 

& K.Kiruthika 

 

Chemistry of Biomolecules 

 

 

 

15.02.2016 

A.K.Umera Begam,  

Head, Department of 

Biochemistry, Holy Cross College, 

Trichy-620002. 
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HOSPITALITY CLUB  2015-2016 

TOPIC DATE RESOURCE PERSON 

An Awareness on Breast Feeding  
 

06/07/2015 

Ms. S.Rajeswari I.P.S., Superintendent 

of Police, Trichy District. 

Dr. Uma Velmurugan, Consultant 

Obstertrician & Gynaecologist, 

infertility. 

 

Dr. S.Sudarsana, Consultant 

Paediatrician, Apollo Speciality 

Hospital, Trichy. 

 

Lecture on Healthy and Good 

Food Habits. 

 

28/08/2015 

Ms.  R. Athilakshmi Head, Department 

of Food Service Management and 

Dietetics 

Cauvery College for Women, Trichy 

Nutrition Week Celebration. 

Miss Nutrition Competition 

1/09/2015 - 

7/09/2015 

1/09/2015 

Dr.  Ms. C.Anitha, M.Sc., M.Phil.,  

Assistant Professor,  

Dept. of Home Science,  

Seethalakshmi Ramaswamy College, 

(Autonomous), Trichy 

Fireless Cooking Competition 2/09/2015 

Ms.  V.Ramya,  

Assistant Professor,  

Department of Food Service 

Management and Dietetics 

Cauvery College for Women,  

Trichy – 18 

 

Ms.  S.Sowmiya,  

Assistant Professor, Department of 

Commerce, Cauvery College for 

Women, Trichy – 18 

Lecture on Exercise – Smile 

when you have pain 
3/09/2015 

Dr. Balachander BPT 

Physiotherapist,  

The Spastic Society of 

Poster presentation on 

Management of Child and 

Adolescent Obesity-Attitudes, 

Barriers, Skills and Training 

Needs among Health Care 

Professionals. 

4/09/2015 

Ms.  B.Thanuja,  

Assistant Professor,  

Department of Food Service 

Management and Dietetics 

Cauvery College for Women, Trichy 

 

Ms.  V.KuralSelvi,  

Assistant Professor,  

Department of Food Service 

Management and Dietetics 

Cauvery College for Women, Trichy 

Lecture on Management of 

Polycystic Ovaries 
7/09/2015 

Dr. A.Charmila MD., DGO., DFP., 

FICOG.,  

Parvathy Ayyavoo fertility centre, Aditi 

Hospital, Trichy. 
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INTERNAL QUALITY ASSURANCE CELL 

Activity Date Resource Person 

Academic Council Meet 15.06.2015 Dr. V.Sujatha,  

Principal,  

Cauvery College for Women 

04.08.2015 

01.09.2015 

19.01.2015 

 

 

 

 

 

 

 

 

 

FACULTY DEVELOPMENT PROGRAMME 2015-2016 

Date Title of the 

 programme 

Resource Person Beneficiaries Organizers 

18/08/2015 

& 

19/08/2015 

 Reading Writing  

 Listening & 

presentation Skills 

 Vocabulary & Syntax 

 Grammar & Usage  

Dr. V.Vinotha Kumar 

Dr. M.Angakayarkan 

Vinayaka Selvi 

Dr. Laura 

Damerischellajothi 

Dr. Issac Jebastine 

Teaching 

Faculty 

Aurora Club 

Dept. of English. 

19/02/2016  Assessment of 

Haemoglobin Status  

Dr. B.Thamilmarai 

Selvi., M.Sc., B.Ed.,  

M.Phil., SLET., Ph.D 

146 Staff 

Members of 

Cauvery 

College for 

Women. 

Rotaract Club, 

Cauvery College 

for Women 
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NATIONAL SERVICE SCHEME 

NAME OF THE ACTIVITY DATE RESOURCE PERSON BENEFICIARIES 

NSS Advisory Meet 21.06.2015 

Principal,  

Dr. Mrs. V.Sujatha 

Cauvery College, Trichy – 18 

NSS Meeting for NSS 

Programme Officers 

International Yoga Celebrations 

Day Yoga enhancing human 

excellence 

20.06.2015 

Principal,  

Dr. Mrs. V.Sujatha 

Cauvery College, Trichy – 18 

300 NSS Volunteers 

NSS Orientation Programme 17.07.2015 
NSS Coordinator Dr. 

A.Lakshmi Prabha 
500 NSS Volunteers 

University Award Function 06.08.2015 

Vice Chancellor of 

Bharathidasan university 

Dr. V.M.Muthukumar 

 Best Institution 

Award received 

by the College for 

2012-2013 

 NSS Programme 

Officer Award 

received by Ms. 

M.Neela  

 Best NSS 

Volunteer Award 

of BARD 

received by Ms. 

V.Gowthami, Ms. 

N.Akilandeswari 

and Ms. 

N.Sathammai 

Priya 

Skill Development Training On 

Zardosi Work 
12.08.2015 

Ms. Sudha 

House of Embroidery 
80 NSS Volunteers 

Independence Day Celebrations 

at Old Age Home 
14.08.2015 

Principal,  

Dr. Mrs. V.Sujatha 

Cauvery College, Trichy – 18 

50 NSS Volunteers 

participated 

Women Empowerment 23.08.2015 Dr. Vijaya Babu 

Advocate, Notary & Public 
150 NSS Volunteers 

NSS enhances Personality 

Development Skills to Catering 

Students 

28.08.2015 NSS Programme Officers 
200 Catering Students of 

Vidiyal 

Swachh Bharath Campaign 

Campus Cleaning Programme 

02.10.2015 Dr. Mrs. V.Sujatha, 

Principal 
200 NSS Volunteers 

NSS Adventure Camp at 

Narkanda, Himachal Pradesh 

15.10.2015 

- 

24.10.2015 

 

NSS Volunteer Ms. 

Merlin Sheeba 

participated 

Rally in Memory of Dr. 

A.P.J.Abdul Kalam  

Birth Anniversary 

15.10.2015 
District Collector 

Mr.K.S.Palanisamy 
100 Volunteers 
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NSS of the college provides 

food, dresses medicines and 

sanitary products to the flood 

victims at Chennai and 

Cuddalore 

05.12.2015 

& 

06.12.2015 

 

 Flood Victims at 

Chennai and Cuddalore 

Painting Exhibition on Art 

and Nature 

08.01.2016 Artist Mr.N.Tamilarasan 

Head, Eeranilam 

500 Students 

participated 

National Integration Camp at 

Karnatak University at 

Dharwad, Karnataka 

29.12.2015 

- 

04.01.2016 

 NSS Volunteer 

R.Roshinipriyanka 

participated 

NSS Advisory Meet 06.01.2016 Dr. Mrs. V.Sujatha Programme Officers 

participated 

Traffic Rules Awareness  12.01.2016 Department of Police at  

Petavaithalai 

500 Students 

participated 

NSS Special Camp for five 

Units 

12.01.2016 

- 

18.01.2016 

NSS Coordinator  

Ms. Lakshmi Prabha and  

SEVAI Director 

Mr.K.Govindaraju  

250 NSS Volunteers  

NSS Mega Camp Youth 

Festival held at Chattisgarh 

12.01.2016 

- 

18.01.2016 

 NSS Volunteer 

Ms. T.M.Rahini 

participated 

National Voters Day Rally 25.01.2016 Mr.K.S.Palanisamy 

District Collector 

50 Students 

participated 

One Lakh Tree Plantation 

Programme at Bharathidasan 

University 

08.03.2016 Dr. V.M.Muthukumar 

Vice Chancellor of BARD 

NSS Volunteers Ms. 

T.M.Rahini and Ms. 

M.Merlin Sheeba 

participated. 

NSS Bags CHAMPFEST – 

2016 Competition Organized 

at St.Joseph’s College 

14.03.2016 Rev.Father Andrew.S.J    

Principal,       St.Joseph’s 

College.  

25 Students 

participated. 

Personality Development 15.03.2016 

Mrs. Fathima Mannan,  

Khajamalai Ladies 

Association. 

50 School Children 

participated. 

NSS visits Spastics Society 17.03.2016 
Mr.C.Shanthakumar 

Director, Spastics Society.   

20 Volunteers 

participated. 
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LEO CLUB 

 ACTIVITY DATE RESOURCE PERSON 

LEO CLUB INSTALLATION 21.7.2015 

PMJF.Ln.R.R.Kannan,  

Past District Governor,  

Lions Club, Dist.324 A2 

" MEGA EYE SCREENING 

CAMP" 

at Cauvery College for Women. 

21.7.2015 

PMJF.Ln.R.R.Kannan,  

Past District Governor,  

Lions Club, Dist.324 A2 

Independence Day Celebrations 

at Cauvery College for Women.  
15.8.2015 

MR.V.RAMANATHAN@SEKAR,  

SECRETARY,  

Cauvery College for Women, Trichy. 

Distribution of prizes for Essay 

Competition and Painting 

Competition to S.M.Hr.Sec.school 

students. 

15.8.2015 

MR.V.RAMANATHAN@SEKAR,  

SECRETARY,  

Cauvery College for Women, Trichy. 

Distributed 15 kgs of rice and 5 kg 

of sugar to the old inmates of Annai 

Ashramam, KKnagar, Trichy. 

30.8.2015 

PMJF.LION.S.Vedhanayagam,  

 District Governor,  

 Lions Clubs, Dist.324 A2 

Distribution of blankets to the 

inmates of Old Age Home. 
30.8.2015 

PMJF.LION.S.Vedhanayagam,  

 District Governor,  

 Lions Clubs, Dist.324 A2 

20 food packets were provided 

for the people near Rock Fort 

Temple.  

30.8.2015 

PMJF.LION.S.Vedhanayagam,  

 District Governor,  

 Lions Clubs, Dist.324 A2 

Provided note books to the students 

of C.E. Elementary School of 

Wanarapettai, Trichy. 

10.9.2015 

LION. P.Murlidharan,  

, Lions Club  

of Tiruchirapalli Rock City 

Provided Sweets to the students of 

C.E. HR.SEC, School. 
10.9.2015 

LION. P.Murlidharan,  

, Lions Club  

of Tiruchirapalli Rock City 

Planting of 20 tree saplings in the 

college campus 
12.10.2015 

MR.V.RAMANATHAN@SEKAR,  

SECRETARY,  

Cauvery College for Women, Trichy. 

Distribution of 22 sarees to the 

inmates of the old age home. 
15.10.2015 

Lion.S. Muthukumar President,  

L/C of TiruchirapalliRock City, Trichy. 

Distributed pamplets on  

“Cleanliness and Hygiene 

awareness” to the school students. 

22.10.2015 
Lion. Rajkumar, L/C of Tiruchirapalli 

Rock City, Trichy. 

Provided sweets and snacks for 

Diwali at "Home for Blind" Puthur, 

Trichy. 

5.11.2015  
Lion.S. Muthukumar President,  

L/C of Tiruchirapalli Rock City, Trichy 
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MEGA BLOOD DONATION 

CAMP in Association with 

Mahatma Gandhi Govt. Hospital, 

Trichy and HDFC. 

04.12.2015 
MR.P. KRISHNAN, Senior Manager, 

HDFC BankTrichy. 

Cauvery Leo Region Meet & Leo 

Week Celebrations Inauguration 
22.01.2016 

PMJF.LION.S.Vedhanayagam,  

 District Governor,  

 Lions Clubs, Dist.324 A2 

"Blood Screening Camp" 22.01.2016 

PMJF.LION.S.Vedhanayagam,  

 District Governor,  

 Lions Clubs, Dist.324 A2 

Road Safety Awareness Programme 

near Karur Bye Pass road. 
23.01.2016 

Lion.S. Muthukumar President,  

L/C of TiruchirapalliRock City, Trichy 

Provided sweets and snacks for 

inmates of Orphanage Home 
24.01.2016 

Lion.Sunderasan, Past President, L/C of 

Tiruchirapalli Rock City, Dist- 324 A2 

Dental Camp at S.M.Hr.Sec.school  25.01.2016 
Lion.P. Muralidharan, President,  

 L/C of Tiruchirappalli, Rockcity, Trichy 

Republic day Celebrations at Infant 

Jesus Primary School.  
26.01.2016 

Lion.S.Theyagarajan,  

L/C of Tiruchirapalli Rock City, Dist- 324 

A2 

A seminar on "Personality 

Development". 
27.01.2016 

Dr. R.Theyagarajan, Assistant Professor, 

Hallmark Business School. 

“Art out of Waste” Competetion 28.01.2016 
Lion.Narendraraj, Past District Governor, 

Lions Clubs, Dist-324 A2 

Leo Week-“Valediction” 28.01.2016 
MJF.Ln.V.T.Bharathi, Past District 

Governor, Lions Clubs, Dist-324 A2 
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ROTARACT CLUB 

ACTIVITY DATE 

 

RESOURCE PERSON 

 
 

 

INSTALLATION CEREMONY 

A/C Seminar Hall 

 

 

 

15.07.2015 

Rtn.V.V.Subramaniyam,  

President, Rtn.M.Mohan kumar,  

Secretary,  

Rotary club of Thiruchirappalli 

Mid-Town,  

Rtn.T.Saravana  Raj, DRCC 

Rtr.Sherma Vishnu, DRR. 

ANNA UNIVERSITY 

INSTALLATION 

Anna University, Trichy. 

 

17.07.2015 

Rtn.T.Saravana  Raj, DRCC 

Rtr.Sherma Vishnu, DRR 

PERSONALITY DEVELOPMENT 

PROGRAMME 

 

21.07.2015 

Prof.G.Balakrishnan, former 

Vice-Principal & Head Dept. of 

English, St. Joseph’s College, Trichy. 

ROAD SAFETY 

HELMET AWARNESS 

Lakshmi Complex Signal, Trichy. 

 

 

29.07.2015 

 

 

Rtn.V.V.Subramaniyam, President 

Rtn.M.Mohan kumar, Secretary,  

Rtn.Thirunavukarasu,  

Rotary club of Thiruchirappalli 

Mid-Town. 

ORIENTATION 

 

 

06.08.2015 

Rtn.T.Saravana Raj, DRCC,  

Rtr.Nirmal Kumar, ZRR,  

Madurai North.  

TEMFO’15 

DISTRICT ASSEMBLY 

National College, Trichy. 

 

 

09.08.2015 

Rtn.Theenachanthiran, DG,  

Rtn.T.Saravana Raj, DRCC,  

Rtr.A.Sherma Vishnu, DRR. 

JENNI’S CLUB INTRO 

 

 

28.08.2015 

Club Advisor,  

President, Secretary, BOD’s 

LITERACY EVENT 

Pudhukottai. 

 

30.08.2015 

Rtn.Theenachanthiran, DG,  

Rtn.T.Saravana Raj, DRCC,  

Rtr.A.Sherma Vishnu, DRR 

ZONE MEETING 

Chinmaya Vidhiyalaya, Srirangam. 

 

  

30.08.2015 

Rtr. Marimuthu, DRR Elc,  

Rtr.Seshasthri Sidharth, ZRR,  

Rtr.Harish, District Secretary. 

G’Splash-15 

 

INAUGURATION 

Auditorium 

 

 

 

 

 

 

 

 

ECO-FRIENDLY 

(SESSION)Auditorium 

 

WEALTH OUT OF WASTE 

 

    

 

 

 

 

 

 

 

 

 

 

03.09.2015 

Rtn.V.V.Subramaniyam, President & 

Rtn.M.Mohan kumar, Secretary,  

Rotary Club of Thiruchirappalli- 

Mid-Town,  

Rtn.Sakthi Valli Meenakshi Sundharam,  

President, Rotary Club of Shakthi, Trichy. 

Rtn.K.Narayanan,  

Trust Advisory Committee Member. 

 
S.P.Mohan, Exnora Club Trichy. 

 

 

Dr. Savithri Vice Principal and Head, 

Department of Commerce,  
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(Competition) 

D7 class room 

 

CLEANLINESS 

Seva Sangam School, Trichy 

 

MAKING PAPER BAGS 
Seva Sangam School, Trichy 

 

VALIDICTION 

 

Dr. Ramalakshmi Vice Principal and Head, 

Department of Tamil. 

 

Hindu Mission Hospital Nurses. 

 

 

 

President, Secretary & BOD’s. 

 

 

Rtn.V.V.Subramaniyam, President & 

Rtn.M.Mohan kumar, Secretary,  

Rotary Club of Tiruchirappalli- 

Mid-Town. 

 ORGAN DONATION 

A/C seminar hall 

 

10.9.2015 

 

Dr. S. Vel Aravind, MD, DM, DND 

Managing Director of Front Line Hospital, 

Trichy. 

YOUTH WEEK 

Anna University, Trichy. 

 

12.09.2015 

Rtn.T.Saravana raj, DRCC 

Rtr.A.Sherma Vishnu, DRR 

TEMPLE CITY CELEBRATIONS 

Hotel Sangam, Trichy. 

 

12.09.2015 

Rtn.M.M.Muruganantham, DG Elc. 

Rtr.Marimuthu, DRR Elc. 

RWA BOOK ISSUED 

Indra Gandhi College, Trichy. 

 

22.09.2015 

RWA Book Bank Scheme members. 

 

DISTRICT RYLA 

Kodaikkanal. 

23.09.2015 to 

27.09.2015 

Rtn.P.Baskaran, District RYLA Chairman, 

Trichy Fort. 

MAMMOGRAM SCREENING 

Hindu Mission Hospital,  

Thennur. 

 

26.09.2015  Rtn.V.V.Subramaniyam, President 

Rtn.M.Mohan Kumar, Secretary,  

Rotary Club of Thiruchirappalli 

Mid-Town. 

SWACHH BHARATH 

Cauvery College for Women 

 

03.10.2015 

 

Dr. V.Sujatha, Principal,  

 Cauvery College for Women. 

ANNA UNIVERSITY RYLA 

Anna University, Trichy 

10.10.2015  Rtn.P.Baskaran,  

District RYLA Chairman, Trichy Fort. 

Mr.Mani, Cclub Advisory 

 

ZONE MEETING 

Chinmaya Vidhyalaya School,  

Srirangam. 

 

18.10.2015 

Rtr. Marimuthu, DRR Elc,  

Rtr.Seshasthri Sidharth, ZRR,  

Rtr.Harish, District Secretary. 

TREKKING 

Pachamalai. 

01.11.2015 

 

Rtr.Vigneshvaran ZRR,  

Perembalur. 

HEART CHECKUP CAMP 

Viralimalai. 

  29.11.2015 

 

 

Rtn. Ramesh, President 

Rotary club of Chola. 

HEART CHECKUP CAMP 

Seva Sangam School, Trichy. 

13.12.2015 Rtn. Ramesh, President 

Rotary Club of Chola. 

‘L’ FORMATION 

Madurai. 

15.12.2015 Rtn. T. Saravana Raj, DRCC 

Rtr.A.Sherma Vishnu, DRR 

CHRISTMAS CELEBRATION 

Elementary School,  

Annamalai Ngar, Trichy.  

21.12.2015 Club Advisors,  

President, Secretary & BOD’s 
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ZONE MEETING 

Anna University, Trichy. 

24.12.2015 Rtr.A.Sherma Vishnu, DRR 

Rtr. Seshasthri Sidharth, ZRR 

PAPER BAG MAKING 

NSS Camp, Pettavaithalai. 

17.01.2016 Club Advisors,  

President, Secretary & BOD’s 

ROTARACT WEEK CELEBRATIONS 

 

 

 

 

INAGURATION 

 

 

 

 

 

20.01.2016 

Rtr.V.V.Subramaniyan 

President,  

Rtn. M.Mohan kumar, Secretary,  

Rotary Club of Thiruchirappalli Mid-Town. 

Rtn.K.Narayanan,  

Member, Trust Advisory Committee. 

EYE CAMP 

Cauvery Matriculation Hr.Sec. 

School, Trichy. 

 

21.01.2016 

Vasan Eye Care Hospital. 

Rtn. V.V. Subramaniyan President,  

Rtn.M.Mohankumar Secretary,  

Rotary Club of Tiruchirapalli Mid-Town 

BLOOD GROUP CHECKUP 

St.Antony’s Elementary School,  

Palakkarai, Trichy. 

 

22.01.2016 

Correspondent Antony’s School,  

Palakkarai, Trichy. 

COMPETITIONS IN LITERARY 

AND ART EVENTS 

Aided Primary School,  

Malligai Puram, Trichy. 

 

 

23.01.2016 

 

Club Advisor,  

President, Secretary & BOD’s 

FOOD DISTRIBUTION 
Shanthi Villa Destitute Home, Trichy. 

24.01.2016 Club Advisor,  

President, Secretary & BOD’s 

UNCHAINING FROM SOCIAL 

WEBS 

A/C Seminar Hall,  

Cauvery College for Women. 

25.01.2016 Rtn.V.Nagarajan,  

Technical Trainer and Motivator 

Rtn.P.Baskaran 

District RYLA Chairman, Trichy Fort. 

HAEMOGLOBIN CHECKUP 

Bio-Chemistry Lab 

 

 

19.02.2016 

Dr. V.Sujatha, Principal,  

Cauvery College for women. 

MS. Dr. Tamilmarai Selvi 

HOD, Dept. of Microbiology 

Cauvery College For Women. 

 

Students ExNoRa 

 

ACTIVITY DATE RESOURCE PERSON 

Installation 

 

Sapling plantation in memory of Dr. 

APJ Abdul Kalam 

08.08.2015 

Mr. T. Senthil Kumar 

President,  

Youth Exnora International, Trichy. 

Dr.  V.Sujatha 

Principal, CCW, Trichy 
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Ozone Day Celebration 16.09.2015 - 

College campus cleaning –Swachh 

Bharat 
03.10.2015 - 

General body meeting- 

A talk on leadership 
05.12.2015 

Mr.S.P.Mohan 

Founder president 

Youth Exnora International, TN State 

Rain Water Harvesting -Awareness 

Campaign 

At our NSS Camp 

18.01.2016 

Mrs.  S. Jayashree Agarwal 

&  

Mrs.  H. Deena Priscilla 

Staff Advisors CCW, Trichy.. 

 

CITIZEN CONSUMER CLUB ACTIVITIES 

 

 

DATE TITLE 

RESOURCE PERSON BENEFICIARIES 

11.07.2015 Installation Ceremony 

K.Tharpagaraj 

District Revenue Officer 

Trichy 

100 Students 

14.08.2015 Gender Awareness 

Ms. Revathi, DRO, Special  

Tamilnadu Road Sector Project, 

Government of Tamilnadu 

200 Students 

12.09.2015 Consumer Awareness 

Mr. E.Paul Guna Loganath,  

Co-ordinator/Trainer,  

Sneham Trust, Trichy-12 

100 Students 

22.12.2015 
Consumer Awareness 

 

Dr. A.R.Gomathi,  

Assistant Professor, Department of 

Tamil, Cauvery College for Women, 

Trichy-18. 

50 Students 

09.01.2016 
Self Medication And OTC 

Drugs 

Dr. M.Natesh Prabhu, MBBS., MD., 

Dhanalakshmi Srinivasan Medical 

College, Perambalur. 

50 Students 

15.02.2016 Food Adulteration 

Mrs.  B. Thanuja,  

Assistant Professor,  

Cauvery College For Women,  

Trichy. 

50 Students 



66 
 

 

 

EDC ACTIVITIES  

 

DATE TITLE ORGANISER RESOURCE PERSONS BENEFICIARIES 

22.07.2015 

& 

23.07.2015 

Two Days Workshop 

on “Silk Thread 

Bangle Making” 

EDC 
Mrs. S.Jayashree,  

Entrepreneur. 

Students of EDC & 

various departments. 

 250 students 

29.07.2015 
 

 

Investors 
Awareness 
Programme 

EDC 
Mr.K.Sridhar,  

Former President of JCI. 

Students of EDC, 30 

students 

08.09.2015 Industrial Visit EDC 

Organic foods 

Kudumbam Ecological 

Centre, Kolungi pannai, 

Keeranur. 

Students of EDC,  

30 students 

25.01.2016 Auditorium EDC 
Mrs. S.Jayashree,  

Entrepreneur. 

Students of EDC,  

32 students. 

 

JCI ACTIVITIES 

 

 

Date TITLE ORGANISER 

 

RESOURCE 

PERSON 

 

BENEFICIARIES 

29.07.2015 

Investors Awareness 

Programme Ponzi 

Investment 

JCI 

Dr. CMA T.K.Sridhar 

Cost Accountant, 

Head-Singar 

Acadamey, National 

Trainer –JCI India 

310 

09.01.2016 Educational Visit JCI 

 A.J.Rufina Amreen,                                                                                                                                                                                                                                                                                                                                  

Alumni, Cauvery 

College for Women 

10 

 

 

BLOOD DONORS &YOUTH RED CROSS CLUB 

 

 

ACTIVITY NAME OF THE 

PROGRAMME 

DATE ORGANISED BY NO.OF 

BENEFICERIES 

 

1. 

 

Blood Donation 

Camp 

 

11.12.2015 

HDFC Bank and 

Mahatma Gandhi 

Memorable 

Government 

Hospital, Trichy 

 

 

119 
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DIET COUNSELLING CELL 

DATE NATURE OF 

ACTIVITY 

RESOURCE PERSON BENEFICIARIES 

28/08/2015 Lecture on Health and 

good eating habits. 

 

Dr. R.Athilakshmi, Head 

Department of Food Service 

Management and Dietetics 

Cauvery College for 

Women, Trichy 

 

 100  Vidiyal Catering 

College Staffs and 

students. 

31/08/2015 Assessment of BMI for 

the participants of Miss 

Nutrition. 

 

Students of Food Service 

Management and Dietetics, 

Cauvery College for 

Women, Trichy 

 

 

28 students of Cauvery 

College for Women, 

Trichy 

 

03/09/2015 Lecture on Exercise – 

‘Smile when you have 

pain’ 

Dr. Balachander BPT 

Physiotherapist,  

The Spastics Society of 

Trichy. 

50 students of Food 

Service Management 

and Dietetics. 

7/09/2015 Lecture on management 

of Polycystic Ovaries 

Dr. A.Charmila MD., 

DGO., DFP., FICOG., 

Parvathy Ayyavoo Fertility 

Centre, Aditi Hospital, 

Trichy.. 

50 students of Food 

Service Management 

and Dietetics and 70 

students of Maths. 

 

FREE LEGAL AID CELL 

Date Title Resource Persons 
No. of 

Beneficiaries 

08.03.2016 

Legal and Premarital Counselling 

in Celebrating International 

Women’s Day 

Mrs. Sheela Chelliah,  

Counsellor, Trichy. 

 

Mrs. R.Sridevi,  

Advocate, Trichy. 

360 
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THANNEER SUTRUCHUZHAL MANAVAR MANDRAM 

 

PROGRAMME DATE & VENUE RESOURCE PERSON 

Thodaka Vizha 

21.07.2015 

Cauvery College For Women 

KRT Seminar Hall 

 

Thiru. RR Srinevasan, 

Documentery Film Director, 

 

Pasumai Nadai 

08.08.2015 

Vannathupozhi Poonga & 

Mukombu 

 

Thiru. V.Sundararaj I.F.S, 

Thanneer Mandram President, 

Nature Production Committee. 

 

Awareness Rally 

05.09.2015 

  Annamalai Nagar & Woriyar 

 

Student MemberS of Thanneer 

Manavar Mandam 

 

Pachai Malai Visit 
26.09.15 

Thuraiyur   

Student Member of Thanneer 

Manavar Mandam 

Vella Nivaranam 

05.12.2015 

Cauvery College For Women 

Hostel 

Student MemberS of Thanneer 

Manavar Mandam 

Special Programme 

22.12.2015 

 

Cauvery College For Women 

20 participants 

 

 

 

 

 

 

 

 

 

 

 

 



69 
 

Annexure – IV 

Action taken report on plan of action 

 

        An International seminar on Derivatives and Risk management was conducted by the 

department of commerce. Various seminars focusing on coaching for NET/SET/ Competitive 

examinations were conducted by  different departments. We have been sanctioned with an 

amount of  Rupees 30,00,000 by DST –FIST. The library is also been equipped with adequate 

numbers and volumes of  books.    
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Annexure – V 

Best Practices  
 Softwares are purchased for automation of attendance of the students. SMS were sent to 

the parents regarding their children’s attendance twice a day. 

 Compulsory net hour, library hour and language lab hour. 

 Self Help Groups are permitted to promote their sale by arranging stalls on 4th and 5th of 

every month. 

 Monday Assembly is conducted with power point presentation and unique concepts. 

 Alumni Association (CAPSA) pays the fees of the deserving students. 

 100% Diwali Bonus is provided for teaching and non- teaching staff members. 

 50 % of the fees is waived for the children of non- teaching staff members. 

 Free transportation and hostel accommodation for non- teaching staff members. 

 Free education is provided for Cultural and sports students who participated in national 

level competitions. 

S.NO DEPARTMENT REPORT OBTAINED 

1.  Tamil 

 The faculty members prepare teaching plans daily, weekly and 

semester wise. 

 The parent teacher meet is conducted every year to highlight the 

student’s performance and report to the parent. 

 Staff members are taking special care on slow learners. 

 To assess the performance of the students test are conducted 

periodically, inclusive of unit test, Mid semester and model 

examination. 

 Soft skill development programme has been playing an important 

role in the personality development of the students. 

 The college follows academic calendar of events. 

TRIPLE FIESTA: 

  Among the best practices followed in the institution, TRIPLE 

FIESTA is one of the grand events which take place in the college. 

The initiative is taken by the Department of English under the aegis 

of Aurora Club. 

 OBJECTIVE: 

 The objective of Triple Fiesta is to promote communal harmony by 

celebrating religious diversity and also foster mutual admiration 

religious tolerance. 

CONTEXT: 

 Eminent personalities are called and honoured and they highlight on 

the significance of each religious festival. 

 

 PRACTICE: 

 The event takes place every year in the college. Students, very 

eagerly wait for this event. It is a mega gala event, where all the 

major festivals of the divers religions like, Ramzan, Christmas and 

Pongal are celebrated under one roof. 

The purpose of celebrating all the festivals together is to promote 

national integration and unity among all and bring out the importance 

of every religion and to discard the notion of violence. 

SUCCESS: 

 The success of this event is that it is celebrated regularly for the past 

eighteen years, adding value to the success story of the college. 

 PROBLEMS ENCOUNTERED: 



71 
 

 Students actively participate in such events. So far the college has not 

faced any problems with this kind of celebration. It is greatly 

appreciated for its uniqueness and functionality. 

1. Title of the Practice 

Spoken Practice. 

2. Goal 

Improving the students talking ability with Confidence and Attitude. 

3. The context 

Basically students are afraid of facing a group. So that this practice 

make them confidence and to solve or face the problems. 

4. The practice 

Every students is asked to talk for five minutes in the class room. 

They can talk about subject. (E.g.: Environment, Social issues. 

Parents Teacher student Relation etc). they can ask general 

Knowledge question Riddles. Thus they interact with other students 

and their confidence level grows. 

5. Evidence of success 

Many students took part in various competitions and got prices. 

6. Problems Encountered and Resources Required 

NIL 

2.  

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

English 

TRIPLE FIESTA : 

Among the best practices followed in the institution, TRIPLE FIESTA is 

one of the grand events which take place in the college. The initiative 

is taken by the Department of English under the aegis of Aurora 

Club. 

OBJECTIVE: 

The objective of Triple Fiesta is to promote communal harmony by 

celebrating religious diversity and also foster mutual admiration and 

religious tolerance. 

CONTEXT: 

Eminent personalities are called and honoured and they highlight on the 

significance of each religious festival. 

PRACTICE: 

The event takes place every year in the college. Students, very eagerly 

wait for this event. It is a mega gala event, where all the major 

festivals of the diverse religions like, Ramzan, Christmas and Pongal 

are celebrated under one roof. 

 The purpose of celebrating all the festivals together is to promote 

national intergration and unity among all and bring out the 

importance of every religion and to discard the notion of violence. 

SUCCESS: 

The success of this event is that it is celebrated regularly for the past  

eighteen  years, adding  value to the success story of the college. 

PROBLEMS ENCOUNTERED: 

Student actively participate in such events. So far the college has not 

faced any problems with this kind of celebration .It is greatly 

appreciated for its uniqueness and functionality. 

BRIDGE COURSE/ LANGUAGE LAB: 

Yet another important practice followed in the college is conducting 

bridge course for the freshers. 

OBJECTIVE: 

Bridge Course is conducted every year for the freshers, for 14 days, so 

that they may get acquainted to basic English grammar. 
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CONTEXT: 

Every year, the Department of English takes the initiative to conduct 

Bridge Course for the first year students. Best speakers are arranged 

to brief the students. The main purpose of introducing the course to 

students is to help them learn simple English grammar, which is 

useful for their future. 

PRACTICE: 

For 14 days, the students attend the session regularly. Students learn new 

and interesting facts about the language. 

Apart from the Foundation Course, the Department has its own language 

lab. 

Students are taught about communicative skills. 

Students are trained for active listening. 

They come across new vocabulary, pronunciation of words and learn the 

usage of the words in day-to-day life. 

They are exposed to various formats of language speaking. 

The importance of teaching English through language lab is that it is not 

monotonous like that of class room teaching. As it is audio/visual 

format, students enjoy learning and do not feel bored. 

SUCCESS: 

With the implementation of language lab, it is noticed that students fare 

well. It helps the average students or the first generation learners to 

get hold of language.  

PROBLEMS ENCOUNTERED: 

It always becomes difficult for the teachers to manage both the potential 

students with the average learners during the foundation course. 

The problems faced in the language lab are that sometimes there may be 

shortage of electricity.  

Sometimes there are technical faults. 

Headphones do not work properly sometimes. 

There may be some problem in the computers. 

Yet, with the above mentioned short comings sufficient efforts and 

commitment has yielded a positive impact. 

3.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Social Work 

 SALE IN AID: The amity club of  social work department conducts 

“Sale in aid” every once a year.In a way we are extending a support to 

differently abled children and the same time we are sensitizing the 

students , staff and all others to help differently abled childrens .so they 

can understand the need and the problem faced by the children. By sale 

in aid the childrens were economically supported by the sale of 

products.Various NGO around trichy were participated in sale in aid. 

 Students are motivated to attend additional certificate course conducted 

by our department. 

 Tutor ward system is practiced in the department for the  mental stability 

of the students  

 Parent teacher’s meets are conducted each year to ensure the parents 

about their daughter’s academic performance 

BEST PRACTICE (1) 

Title of the  Practice    :   CERTIFICATE COURSES---councelling 

Goal:  The motto of this course is to give knowledge about basic  

councelling to all the students belonging to science as well as arts 

major.To  

focus on development of skills and enculcating values of  life. 

The context : The councelling course is a nice platform for the other 
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department students to get empower for basic understanding about 

civil awareness in the society .The students get sensitize on basic 

social issues in  the society 

The Practice: Two courses are conducted by our department and the 

duration is six months. Every week two days are allotted for each 

courses. Nearly 30-40 students from various departments were 

participated in our course. In councelling course the  students gain the 

basic knowledge about the councelling. The students get exposure to 

visit women police station , women welfare organization,child help 

line, courts, special schools…etc so they can know about the basic 

issues in the society and how the students can tackle such social 

problems in future. 

Evidence of Success: For the past second years we are conducting these 

courses. In every year, the students from various departments were 

actively participated in our course. And also they have given positive 

feedback about this course. Students strength is increased in the 

consecutive years.By attending this program the students were able to 

cope up with  the adjustmental problem in family,society,Prevention 

of suicide,Prevention of mental illness.etc 

Problems Encountered and resource required :  It is difficult to collect  

all the department students at a time during the lunch time. 

BEST PRACTICE (2) 

Title of the Practice : Tutor ward system. 

Goal :  The main motto of this system is to help all the girl students for a 

 healthy, mental  stability to face all their emotional problems and to fit 

for  

the family and the society. 

The Context: In today’s world girls are facing lot of difficulties at their  

adolescent age and can be emotionally shaken by the discrimination 

made  

by the society. To overcome all such fear healthy practices and moral 

values  

are must and the need of the hour to safeguard themselves in their critical  

situations. Such stressed, depressed, isolated, suicidal thoughts by 

students 

 are selected and were given counseling so that the girls feel free to 

express  

all their hurdles to their respective faculty of their tutor ward to overcome  

any issues that come their way. 

The Practice: Each week 10-15 students were allotted per staff    to trace 

 out the problems in their personality that hinders their excellence to 

shine in 

 academics and social activities.  We have found out students who had 

poor 

 family background in a financially and psychologically disturbed state, 

girls 

 who are pessimistic and aggressive. Topics like importance of parenting,  

how to prevent mental illness, education, love ,charity Friendship, 

women’s  

issues, women’s harassment,suicide prevention, cell phone importance 

were   

highlighted  for this academic year. Special importance were given on 

Character building and public manners..        
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Evidence of Success: Our department has also organized several lectures 

on personality development wherein several psychologists, Doctors 

were invited and they gave elaborate talks on “personality 

development”, sex education, self hygiene. Sound moral values were 

inculcated on them.  Stress was totally given on the importance of 

“healthy mind for a healthy soul”. Such activities were a real boon 

for the teens to be self reliable to know,  to deeply understand, and  to 

tackle ones problem in a state of dilemma and  to  find solutions to 

rectify   and to get rid of it personally without much flaws.      

Problems encountered and Resource required: Under this system still 

more students should take initiative irrespective of their rural 

background and should come forward to motivate their junior friends, 

mistakes should be corrected then and there so that evil thoughts 

should be uprooted once and for all. 

4.  
 

 

Commerce 

Title of the practice:                                    Career Development 

Goal: To create awareness and to encourage the students for the Campus 

interview and to develop the skills required for the job in order to bridge 

the gap between the expectation of the organisations and the skill 

possessed by the candidate. 

The Content: The final year students are given an opportunity to attend 

seminars and conferences related to career development.  

Practice: Career Development programmes are organised every year  for the 

students to impart the skills that are expected by the other organisation. 

Both UG and PG Students are motivated to participate in all the 

Competitions that can improve the aptitude skills among the students 

which is an essential aspect for getting placed in reputed organisations. 

Evidence of Success: Many of our students have been placed in many 

reputed companies like cap Gemini, CTS, TCS, Canin Media, Royal 

Bank of Scotland and RR Cambridge. 

Problems encountered and resources required: Students from the rural 

background should be well motivated to come forward and participate in 

the seminars and conferences and to take part in the campus interview. 

Best Practice- 2 

Title of the practice:            Tutor Ward System 

Goal: The main aim of this system is to transform the girl students both 

physically and mentally fit for family and society. 

The Content: Education and the health care of the female child in India is an 

important social indicator to measure equality between men and women. 

Girl students are prone to face a psychological, social and educational 

challenge. Among the major the challenges are:  

Psychological Problems 
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 Wrong and unrealistic ideologies about friendship. 

 Perception or communicational or preconceived complications about their 

teachers and parents. 

 Attraction towards opposite sex. 

 Unrealistic and illogical curiosity about sex and sex related issues. 

 Exceptional vulnerability to suicide psychology. 

Social 

Anticipated unemployment and insecurity due to unemployment. 

 Unwarranted and inexplicable hatredness towards brother / sisters, 

friends. 

 Intense closeness with brothers / sisters, friends. 

 Unpredictable and volatile relationships with friends. 

Educational 

 Tensions of attending the classes, examinations and tests. 

 Low IQ feeling. 

 Fear about failure in examination. 

 Fear about low score. 

 Fear and concern about a future career. 

 Misconceptions about teachers. 

Due to many problems faced during adolescence, the girls form a separate 

category by themselves. Their problems are specific to themselves. Most 

of the problems faced could be solved only through the health practices 

followed in colleges. Hence our department faculty members address the 

students related to the above problems through tutor ward system.  

The practice:Each month 30-40 students were allotted per staff to trace out 

the problems which were the constraints for their success. Topics like 

importance of parenting, education, love, friendship, Examination tips 

and so on were addressed among the students by the teachers. 

Evidence of Success: Many of the wrong perception relating to the above 

problems are eradicated to a certain extent through an effective ward 

system. 

5.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Title: Business Quiz Club 

Goal: To create awareness and to encourage students for the preparation of  

Quiz programmes conducted by various colleges. 

The Content: The students belonging to rural area are given a chance to  

update themselves with the current business world issues. 

Practice: The Business Quiz Club organizes weekly classes and quiz 

programmes among the department students in order to mould them to 

face interdepartmental and inter collegiate quiz competitions. 

Evidence of Success: Many of our students have won many trophies in 

various quiz programmes conducted by various colleges in state and 



76 
 

BBA national level. 

Problems encountered and resources required: 

The club needs the guidance of various resource persons who can enlighten 

the students with more business informations. 

Problems encountered: Students are mainly belongs to rural area, so it is hard 

task to motivate them to take part in the club. 

Best Practice – 2 

Title: Competitive Exam Guidance 

Goal: To create awareness and to make the students participate in various  

competitive examinations which involves aptitude and logical test  

conducted by bank and other reputed companies. 

The Content: The students belonging to rural area are given a chance to  

update themselves with the knowledge of answering various aptitude test  

conducted by the companies. 

Practice: The students are given weekly test on the various reasoning ability 

and  the best students are appreciated by giving gifts. 

Evidence of Success: Many of our students have been placed in many 

reputed companies like WIPRO, TCS, CAP GEMINI and so on. 

Problems encountered and resources required:  The students are in need 

of resource persons who can assist them to take up the examinations in 

the better way. 

Problems encountered: Students are mainly belongs to rural area, so it is hard 

task to motivate them to take part in the test. 

6.  

 

 

 

 

 

 

Maths 

Title: Quantitative Aptitude 

Goal: To create awareness and to encourage students for the preparation  

campus interviews. 

The Content:  The students belonging to rural area are given a chance to  

update themselves for campus interview. 

Practice: The quantitative aptitude classes are conduct for science student 

weekly twice. 

Evidence of Success: Many of our students have appointed in various IT 

company. 
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Problems encountered and resources required: The club needs the 

guidance of various resource persons who can enlighten the students with 

more shortcut ideas. 

Problems encountered: Students are mainly belongs to rural area, so it is hard 

task to motivate them to take part in the campus. 

7.  
 

 

Physics 

Best practices 

 National science day and Science exhibition were conducted. 

 Certificate courses are conducted and the Students are motivated to 

attend additional certificate  courses. 

 Students are motivated to present their papers and projects in National 

Seminars’ and National Science Exhibitions 

 Staff  members has acquired financial support from UGC minor research 

project. 

 Tutor ward system is practiced in the department for the  mental stability 

of the students  

 Parent teacher’s meet are conducted each year to ensure the parents about 

their daughter’s academic performance 

 

Title of the  Practice:CERTIFICATE COURSES 

 Goal:  The major aim of this course is to give knowledge about basic  

electricity and handling of electronic home appliances to all the students  

belonging to science as well as arts major. 

 The context :  In day today life we are using so many electronic appliances  

in our home without knowing the basic process under which they are  

working. Even though the Science students will study about these but they  

don’t have any practical knowledge. If any problems comes in using the  

electronic goods they suddenly go to the shops and spend more money for  

that. In order to avoid these kind of problems we are giving the basic ideas  

to analyze and to repair their appliances by themselves. 

The Practice: House hold electricity and Trouble Shooting are the two  

courses conducted by our department and the duration is three months.  

Every week two day orders are allotted for each courses. In the first course  

students gain the knowledge about the working process of various electronic  

appliances and in the second course we demonstrate the construction and  

working of electronic devices like water heater, electrical fan, Iron box and  
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also they come to know how to trouble shoot the problems in those devices.  

Nearly 30-40 students from various departments were participated in our  

course. In the end of the course we will provide the course certificate. 

Evidence of Success:         

 Due to the effective participation of the students in the previous courses 

we are planning to conduct another course (Electrical Wiring) for the 

next semester. 

Problems Encountered and resource required : It is difficult to collect all  

the students from various departments at a time. Some arts students are  

afraid of science courses. They should get proper awareness about these  

courses. 

BEST PRACTICE (2) 

Title of the Practice :  TUTOR WARD SYSTEM. 

Goal :  The main motto of this system is to help all the girl students for a  

healthy     mental  stability to face all their emotional problems with ease and  

to involve them in the problem solving process while taking their regular  

course. 

The Context: In today’s world girls are facing lot of difficulties at their  

adolescent age and can be emotionally shaken by the male dominated  

society. To overcome all such fear factors healthy     practices are must and  

the need of the hour to safeguard themselves in their critical situations. Such  

emotionally depressed students are selected and were given counseling so  

that the girls feel free to express all their hurdles to their respective faculty of  

their tutor ward to overcome any issues that come their way. 

 The Practice: Each week 15-20 students were allotted per staff  to trace out  

the problems in their personality that hinders their excellence to shine in  

academics and social activities.  We have found out students who had poor  

family background in a financially and psychologically disturbed state, girls  

who are pessimistic and aggressive. Topics like importance of parenting,  

education, love ,charity Friendship, dress coding, women’s issues, women’s  
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harassment, cell phone importance were  highlighted  for this academic year.  

Special importance were given on Character building and public manners.  

Students were distracted from their common norms of issues by encouraging  

them in developing competence to take up responsibilities in various fields  

of their interest.  Students are strictly scrutinized and sorted by the faculty to  

extract their talents in the most useful way possible.          

Evidence of Success: Our department has also organized several lectures on 

personality development wherein several psychologists, experts were 

invited and they gave elaborate talks on “personality development”, Self-

confident. Sound moral values were inculcated on them. Such activities 

were a real boon for the teens to be self reliable to know,  to deeply 

understand, and  to tackle ones problem in a state of dilemma and  to  

find solutions to rectify   and to get rid of it personally without much 

flaws.      

Problems encountered and Resource required: Under this system still more 

students should take initiative irrespective of their rural background and 

should come forward to motivate their junior friends, mistakes should be 

corrected then and there so that evil thoughts should be uprooted once 

and for all 

8.  

 

 

 

 

 

 

 

 

 

Microbiology 

Best practices 

Title 

Personality development program 

Objective 

Our institution is exclusively feminine in structure being a women’s college. 

This itself poses the exact picture of the problem and challenges the 

college faces in union with the happenings we see around the country 

especially the treats imposed by present day society against women. 

Hence it is necessary to concentrate on the physical and mental 

development of students to overcome the hurdles and lead a successful 

life. 

Context 

The students of this institution belong to rural background. Our college is 

located in a city, so it is blended with urban and rural community which 

creates a cultural mix that has its own advantages and disadvantages. The 

youth of today are subjected to different strange facets of life due to the 

enormous growth of technology and globalisation. Mobile phones and 

internet is a matter of serious concern among the students community as 
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it brings about harnessing social behaviour with inbuilt dangers if not 

handled properly. 

Title 

Curriculum and research based development 

Objective 

To focus on the intellectual growth of students thereby imparting knowledge 

based learning and effective communicative skills. Implementation of 

newer methods and technology to combat the needs of the society 

thereby take initiatives in the thrust areas of research for economic and 

social welfare. 

Context 

Right to education is one’s basic right but providing quality education and 

obtaining fruitful results is the ultimate aim of institutions imparting 

higher education. Preparing their young minds to be responsible citizens 

is indeed a great task and the process of unraveling the challenges put 

forth by the society is huge. Hence the target is on curriculum and 

research based development. 

Title 

 Job- oriented training and development of entrepreneurial skills 

Objectives: 

The main aim of the institution is to inculcate value based and skill based 

education to the student’s community.   To achieve the goal, students 

need to be well-trained to compete with the challenges of financial crisis 

in the global arena.   Also, it is necessary to earn their livelihood in times 

of economical constrains faced by the family.  Hence, job oriented 

training and development of entrepreneurial skills helps in overcoming 

the issues related to finance and readily accept the opportunities available 

in the society.   

Context : 

India is a developing country.  We the responsible citizens of the nation 

world always favour and support the economical growth of our country.  

To fulfil this notion and make India shine with a vision of becoming a 

developed nation we need to concentrate on the groundwork of providing 

jobs or at least create a avenues for setting of enterprises their by 

employing people so as to earn their living without much difficulty.   

Added to this, globalization has also emerged as a great challenge to 

support our small scale and large scale industries initiatives.  Therefore,  

our institution focuses on the skill based and community-based programs 

to be offered to the students as a part of career guidance promoting a 
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secured future to its imamates when deliberately faced by problem and 

poor economic condition. 

Practice 

 To harness and develop the skill of students, the various department 

offer: 

 Certificate courses like mushroom cultivations, azolla compost 

preparation.   

 Diploma courses like DMLT 

 Career based programmes delivered by eminent speakers in association 

activities. 

 Soft skill training to final year students. 

 Placement cell effectively communicates with the industries, companies 

and institution that offer placement opportunities. 

 Placement in charges notify the final year and alumni students when 

intimated about job vacancies at certain venues 

Evidences of success: 

 Most of our students have been well-placed.   Students voluntarily 

registered for the certificate and diploma courses that show their interest 

to develop entrepreneurial skills.  Few have successfully implemented 

these at the house hold level. 

Problem Encountered and Resources Required: 

 Some of them do not prepare these jobs as they take up family life being 

women students. 

9.  

 

 

 

 

Library 

Best Practices 

Book Exhibition 

Goal : 

 To ensure purchase of books to the library 

 To encourage users to purchase books of their need based 

 To provide open purchase 

The Content :  

The Library of Cauvery College for Women conducted a  Book Exhibition 

on 25th and 26th  September 2014 in the college auditorium from  9 am 

to 4pm.            Thiru Sekar, Secretary, College Governing Council 

inaugurated the exhibition.  Book Sellers and publishers from Chennai, 

Madurai, and Trichy exhibited books on the day.  

 

The Practice : 

Staff and students enthusiastically visited the exhibition   and purchased 

many books at discount rates. Strengthening library collection and 

motivate users are the    main purpose. Based on this books are 

purchased.     It is a big level book fair in our college with almost all 

important book sellers and publishers participated in it.  

Evidence of Success: 

All departments purchased books as they required.  Selection of books 

purely based on user needs regarding research, subject topic, type of 

information sources and materials to be referred.  Competitive 

examinations and other general books are purchased by the librarian. 

Problem Encountered and Resources Required: 
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Some books which are needed for research purpose are not available to 

purchase through exhibition.  These books are purchased by the Librarian 

by placing order with book sellers and publishers. 

Best Utilizer Library Award 

Goal :  

To cultivate the habit of reading among students  

To enhance the quality of academic and research atmosphere 

To motivate the students to utilize the Learning Resource Centre to  its 

fullest potential 

The Content :  

In order to encourage the students to make use of the library in a proper and 

regular manner,  we have introduced a pioneering award called Best 

Utilizer Library Award.   This award is given to students by using the 

following  criteria 

 Regular user of the library 

 Behaviour inside the library  

 Number of days visited to the library 

 Number of books taken for  reference inside the library 

Practice :  

This kind of practices certainly promotes excellent reading habit among the 

students and helped to a greater extend in increasing the regular library 

usage. As a part of extension service library provides this award every 

year.  This award is given to two students at Post Graduate level and two 

students at Under Graduate level ( Refer Annexure – I ) 

Evidence of Success: 

 Adequate number of workforce resources. 

 Appropriate physical facilities and e-resources for the Learning Resource 

Centre. 

Problem Encountered and Resources Required: 

Since 2014 Best Utilizer of Library Award is given only to students.  From 

this academic year this award also will be given to staff members to 

fulfill their desire. 

 

10.  Leo 

Best Practices 

Students participation in events and programmes. 

1. Objective: Every year students who are enrolled are given ample 

opportunities to get involved in various service oriented programmes and 

awareness in social Issues. 

2. Practice:  In today’s competitive world students are flourishing with 

different talents which are    mind blowing. So we provide an 

opportunities for the holistic development of the student so that they 

shine inside and outside the campus bringing, laurels to the institutions 

and also carry forward to their next generation. 

3. Context:  The students participation in various activities will encourage 

them to be more   informed and motivated. 

4. Success:  our students have bagged their recognition wherever they went 

and also won many hearts when they went to old age home and 
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appreciation from various organizations for the services. 

5. Problems encountered: 

Co-ordinating students for activities after college hours.  

Motivating and pushing students out of their comfort zone is strenuous and 

needs constant monitering.  

Requires a lot of determination and commitment. 

11.  

 

 

 

Students’ 

Exnora 

Title 

Students participation in events and programmes. 

Objective:  

Every year  students who are enrolled in the ExNoRa Club are given ample 

opportunities to either exhibit their talent in awareness programmes and 

competitions or  trained to come out of their comfort zone and hone their 

latent skills. 

Context: 

In the current scenario where there is cut- throat competition in all fields, just 

academic learning does not help in the  holistic development of students. 

Hence students provided with such opportunities to utilize their potential 

and also win laurels for the institution and carry forward the heritage and 

legacy of meaningful learning. 

Practice: 

Participations in essay writing, painting, drawing, logo designing, inter-

departmental Quiz Competitions keep the students engaged in a creative 

world and avoids unnecessary distractions.  They become better informed 

citizens through such exposures and opportunities. 

Success: 

Our students have carved a niche for themselves and outshone their 

counterparts wherever they wentProblems encountered: 

Co-ordinating students for activities after college hours especially girls poses 

threat for their safety. Such problems addressed by staff co-odinators 

who escort them and ensure their safety. 

Motivating and pushing students out of their comfort zone is strenuous and 

needs constant backing and monitoring. Still with determination and 

commitment lots of challenges are overcome.  
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